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HfUuft >i(«R4\qi (siftiaRTft ) AwttiniAra, 2000 

li;?! 00/05/2001-2002 .—TJRfW ^ 1976 (1976 ^^21) ^ VTO 30 WT 

sftr TrnfW 'Ptori ^ 3^rt rtRiTt ^ ’'j4 ^ y.^'^sKi f^RRf^rfisnr iiir^i 

srerfii^;— 


3isqro-l 

1. iffiijid 4IR,3nT»T3frrHI<{^^4l; — 

(i) 'ntoiM^(3Tf%RiRt3?kRf4^Rt) ■^WPRt, 2000 I 

(li) ^ "3^1% y'w^ii'i niflo TTRratiff^ I 

(in) ^ ^Ni% Hr^of) srProift 'ini't, ’'R I 

3RR*n'39^^ftRT%''ftl^IR'qT'pT^7FTr'>TC^'5RI'W7P?'?^'^RT'RT>1R£f ■?3T’^'R«nW^rf^ 

RtRT W— 

() i^Pi°h R^JTjft RT 3 TWi 4) ■(•'M 'pRlrf^RT “^RkT 9T 3Tkirt tiRn^i % 3H|t|l< ’’R d'"! 0,^ dmIVi RT, 

('^) liORt^sW'INiRTIST^jRRTTT^'tR^'RRII^Rlt 3R^ R3 RTI 

2. qffvimnj; 

Tl '*111 n4) R?r^ mn f^RTR RI % xfrt'Jjd R— 

(RT) '‘3Tfilf^”^3n^f^TTT^^3#rf^pRi, 1976 (l976RiT2l) 3lfR^t I 

(Rl) “1^f^RT"^ftRRRT, 1987 RiTR^f^3lMR%l 

(R) “Prynw 9Tf^0’’-^ilRf^5(l)-^f1^lRfftR3nfRRiRt3^^ 

2235 01/2001 (1) 
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(■Sf) ptii Pm wRa41 ^ h^fP n' jf»h 3Tfii3>nti 

(’n) " Pt ^ V I °h H'5(-1 3TMlTtl 

(^) '‘wnTWM^''^nWH^7IPaT^TI»m VR<4i^^TTOT3lf^3Rif[3Tf^tl 

(■ai) ft^T!T>fT^>IfwT'5I4qd^3ntMlft«f>T'TO^%31 qi(rfl acpuftr3Tf^f I 

(^) " WT 3ifi TOift4f % '^’ affisq^ ■^' w^^rfinr artkaskt 

arMirt I 

(^) "a5^”T^ rHHRHftanTnPTOff;— 

(^r) Tift4kn^(W^w)%-^'^f'?kn; 

(■01) ^ 3T^, Rra^ ^kR 3Tfk*Bif[ ■*Tr *b4^i'0 ■?npi ■!; 

(n) "vntni "sirkTOk) ^iTT sTWjfki^ ’ST^'w?!, fk^r^ ■srwfkw “icfln 'aii)'’n^ afk 

(■q) 31^ 

(^) ''■qft^TfkTff''^-kklT^3^kHTifT?5T,-*rfk'^lft,’kte3TMnt I 

(3) “ tf)4 ' 4 i d " ^ fkPi*i R3(T^) (2) 3fk(3)'k‘fkfkfk^^‘'k'^1k>#»ft-qiTmfk^TKi1k?r3iM^t3TkFTk''^ 
th4^l0 'ftTilkWriiH^hl ftqiy, 3TT<lpft ft 3F^ w'Icst) '3'IRift 'atpft ■? I 

(T) ''■qfkTR'’ftiftk'?nft'qri?iftnTft^-T^/«iiT'ftft('J?fk'iftf/^'ftt^^/^»rfkq)Tft'mT?ft^^t) sftr 
3Tf%TOft ■qi ■JBvfnrft 'sfft 'ft# fmrr, Trmr-'PmT, 'ii^ aftr ^irft, ■# ■>j%: arfk^nft "m «b4'*i)ift anfk^r f, aftkftir 

■^f, 3i iftff ■fkftwj ft ■^*1^ ■ftft/'iT# ■?nftRi 'T# f I 

(w) " 3TkTOfft’’ ft ftffWr 3(^)( 1) -ft fkfftffte ^ ft’ ft ftfi# 'ft m isftktT arfft^ 11 

('4) “•ft7PT"ft 3P5kw ikft ■ift fkfftq## gftrftff fkft? 

•0^ ft’'rff^'fkr«T'ft^HRR ft’3rik^'nmr 'Jnw3^^ 

ti 

(7r) ‘‘■ftft!T^''ftft?Plftk'RTkTn{ 

(*i) ‘‘ ft<t» "ft ft ' »h 3^|>F t fe*ii gftftftn % aftr 

(Tl) ‘'TifttPF'’ft'Si'iprft’fki#■fk'TR'w ii'ir i<K'j| <♦,<;![-nEfTT3ftk«hift, ■ftra’^rtt^fftw-ll’k) aiftwift 
ft ■#, aftftftTT ft I 

3Tsqni-n 

3i fti» if kft 3ftT * F 4T4 i f\4r ^ t)<i l ft r( 'Ji , l^^fkvi , aftrftm^lr nmftd 
3. 3ft ^<» l U4r 3ftT ch4tt) l fr#' ^7| ftfi»<U T: 

(^) ■ft^'k) 3Tfk^jiftftf aftr#1 ftF^n^^nrfki'iT■aippiT: 

(1) 3rfli-«»,i(l 4k4 

(i) #5^-1 

(ii) 

(iii) ■#j?T-in 

[ki# ^nmn %ftaftT ft* '5^ m'hk 5)'ii ; 

(0 aftk^ 

(ii) s(ii 01 l 
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(iii) 

(iv) '^R'o 

^1 

(2) ^-Tg —f^chHa ^ 

w-‘’3rw=^, a^k ^ 

(3) Tnjf-TT—wlkWTiknt 

artlHw f3ikT5 3T«iht^ k ^!<W Tg «h , anFfiTfwT) 

R^y i q i g«ti -w-'H?^ «h4-4i(l, -gwr ■nri a?k srq %P>pit, ’sro % 

k ■^T*FI-'H*T^ m ft Pif^ I 

(35) ^ -piPm ^ fekt m) ■*tm ai«t wf fjT'iNi •Jnn'ii srfliTifiTfl^T ’^r ■«ti4^4T % kW ■qr 

8rtkkf "^iT Tt ^ k'Wk5 ifr^ 3T^f^ t 

7^'W^mfk' 3^-< ^ Rf ' efa■H^ aT^w'^WHT^'qr fM'^aT3^''^3TWT#T, ■aft^Fm-wrm 

R<^ gi 5i H'jai i r) •gro3inT^ kF^ft ■'flif'<n "51 MRft*rt3i k PiMti^ % Rt)y1 **iRw 5pit RuRiotilti aflv*?! ar^kw 

■^TMk’’5^k'60ftHkanfk5T5ff3T«rfk%1^3t543?k/®naTWT^33TqR'5TRriM^'5R33Wt : 

% 7r5<4 3^Ry^ arwi^ an^jR m kT^f53r5T 3iT*fr3m ^ k 5?) I 

(1) 3rf ^gFiR4) %k4Rk' sT^wkr^fat vii fa iTiid^t l Rii 54^iR*ti%kT5qk''qFm^^f4iiRw i^iR<°t>'R gkii; 

f^iTf5T7TirT3m?<^3F%xp;Ti^7^Tn;tjk)-R'5^^ 3?t % kg*?'It 33*3^ Rl^Rw bl|[RtwO 'Ckll I 

(2) 3fk?)k'33'lt1%5^3mTW^4'^'W^f5^fk?t%1k5R33tkRm5lt »ira29%aTg33K%'30^m5inT?3T^^ 

Plt|H) % ai;jtiK 'JiH^'H 1 

(3) -^SF3# kRTk' 3Rnt wwt kr^^kRT R3 57^ affkqikt alR tsFpI^ ■SFt ^^ro"Rsn R^rfftn "53 m«1il1l!JT'<1 RiRtic^l 
TnRrod k TRwm (f^pe^R) ’srh-rr 53 ^ anRif^Ri tfTTr 1 

( 4 ) ( i ) vjt-eqftn, 

(^) f^l^f^Fkt'^'C5f^%3n«TfR5lirf^tRTR3RT? 5R^ 5iT kFRt t, R4R55t RMT/rRt' li'ireiti ■^, 

3T«3RT 

( 35 ) kF3lti!Rf^%3F^f*3Wf^'^’RTfRRT^'^^^3Rn:’feRT'^, 

■355 R3 Rr^i^ kn3( RTR "4!Pf'^Ym: 

R3^ 1^3 infkRkt TR k T5t ^ w % 33^ RaiR3R R3 Wr 1 kfR 

%3TRfRt 33^;^% 3ik^Rf7'^3(R%%gr^arT'JR 'ftf, 3ft'RF333RRR3^wNk'3f3’^33437ni I 
(ii)kktnTT 

€57 3Fr k' apFft -q^Rlt Rt^Rrt RT 53^ arfk^nk'RT arj^j^-ll % 3333313 ; 3354 ) kqf(T % 33R k 33 ^ 

Ru'^ii 333333 ^Rnr 1 

6 . etd4>3H3frr'T^ 

WrqR 3k‘ 3R^ ka f Tfa3lt '3t33'^'^%3ft 'ltR5^'R3^533 33fiPFTf3RTR;k^R^k3mH, '3% alRk^n 3333 3^733 

53) ■pkft, Tiit 33 R^RrR rI) *3333 17 ^ ’35*3333 (1) % 33R3*Rt ^3r 05 33T<t)R WR ’RRR-’RRR RT ■R3R3*3tR3 ’57) I 

1^57-fif R3^ m) ■e^3t53 ■a|3t "kaff, ■3k ■Rjq ■^t^ R3^*W % 33333TR % Rl^’rif ■qk'wif % 33^3333 ■feRt Rt "^T 7!^^ % %33; 

333% fkM ^ % T^73k ft;3TO "k 3313^=5 Tikft; 

537^'q?'f%'5R:’B3¥'’^^fnk’M^3’% 33533^’k «hl43I?u| ^fTOTf, % *3^-aRT ■f%T’573 krpT afk 'ik 33TR3 RTTk 533’535 

'ic'T (k'li 1 
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(i) 4Rn1iiinPT#T, oi'l'^3r=Tf^ 

(ii) % ^ci“I Rn'tfl RT <f>4'=(i0 y.'ti ^nf % R:iy. 418^1 Tfr 4^'II, Pii4 [4^f4n 

Mlf^^blO gKl Ti{I 4 ^ 'SPffV^3l^[V ^ fell^ W^'ll I 

(iii) +4)01 '4* H^l"in 3Tf4'4ii(l ^ ■sP^fV% fen4, hR^IW tr; '|i, Pji4 'Pi^Rw wiRh<4)1+1 51+1 '®; 

3pTf*W3P4fR ^ RrHI «(«^ 1*11 p4)'II I 

(iv) (^) (4ifT*4il'4’RT3T#w'4R4PfTft4Pi^<w ^4i4'Eii(l ij,'4) 8(4^3TRpT%f^'qftaitainTRTtpr, f^Pr^pRrurPwrP 

5 KI 1?5: ipl^ diqfV % f4li^ 'M^I'HI ’3IT +l4)‘ll I 

i^'ll, f'ii+l rnyRtei TTlPwiP ?!RT efpT heH^ ^ SRlfljRrRft 3 IrPt 4? Rill^TFtT'^ITTT^RIT I 

(v) f^Rft STf'traTp PT % RPT^ ■ 4 ’ ■'rfpffw ^ 2(1^, 3raTVTP4 ’iffl' Pm ?m PT PlijRw 

^frPmiff pit TIP P pp arpfV % '^tpp pppii Pir*jpmim sRprmJHP) pt ■ 343 ^ pPrisit 4) pi'P+ ®i(*i^ pit Ti4pft 1 

9 . wnflPiiwT 

(i) Pfi^ fnyRw TTTpmTrt Pit TIP '4, f4i+ft STpIPilTt PI P)4'ni0 4 PI441 Pft'^tW TTlftP^IPPi +''4 ^ tO PIT ^ 1ft, lit *+rl 

pffpppit PT ppfpirt ^ ptt 4f TPipt PR ftpi mipiT I 

(ii) Pf^ PWtw Pit PPT^ P^ PTpRt, pRi etiti ■^, <iftn PftptflJT Pit PTPfV % <^+i'i, fnyPn PlRlPiTTt Pit PF TIP 1?t fpi' 

arRmift PI ppfpift ^Jpp pp PT TPiptpRP ^r %p pp^pp p^ 't', lit: 

(Pi) Tfrpfp3PPt4)^PI^'3#IP)lttPIPi4pI^t4iPTP^'^f, PPPit^PTt^TrPi'Plft%P)IptfiRTtPRaTPPI'3Tl4iTJPi5T'^*T^P) 
pirt% pp 4 pp ^TPR ppm Pit m TTPint f I 

(pr) ^^^■^ pi;l^ ftni:ptif%#aTfiiPiitpi^8p4pijt%PTP^4f, P^TF^PPPT Mw ra fdfl f^mmppmt, 

Iwpp pptmr ftipippi PI I 

10. ptftrp gRT ^ pft ppiftp 

( 1 ) (Pi) pit^ 4t srfppPTt PI ppfpirt -^ifi^t tit^ pi sn^ Pirft p tit4 pi ipippp ^ % 3tp4 ^ % pR Pi^R pi 
HiRiPti+l Pit RiRsio ^P41 <^4 '4lf4p fVni 4*t) *4 2iTp4t 41+t)41 piIT ^ty p^ipi 1 

(PT) Pt1tPP42T4ftlP2gpf44XPPPiR1fHt :— 

(i) fpiptpRlPiRt%PlPl44‘#TP^, 3ftT 

(ii) t^ipt Ih4pi4 %PIP^4f ^Pi Hc 14 i 

(p) t^pf’mRtPTPPt'prtt sRiPP-PpPiPH (15) % pn%pip^4f, pRnifTfr%pp4f, pp^ 3T4%pptftp 

pit SIpRl %TP^i 4 pp %PPPT TPiP Pil ^'leiH Pil.'ii el'll I 

(2) pp-fpf-ipp (1) 4f 3 tpH^ %pt yRi^ifi PIP % iflit fii Pt Pit^ aifWft pi P)4pi<), f^ip% fpps si^mpRiPi 

Pipfpif^PT otPpP i^, PiyR+ei jllf4pii+l 4i t^f+ail ’J?^34tpp % f4ni ilpi Pit 4 pI ills '++4)41 PTPPT 1 PFTPP p^ P^iPI 
3i3?iipf4pi pii4pif^' iR 34 PI pp%i i?RiP prfRpiRtPT piRpkI snrftpTPPiiPTPPPPiipit^ RtPtftpppppipPTPtpiffTtPi, 
pp ei*t) ^4 ump MifR'+iiil gip +41 p)k p PR RiPi phi i 

fMirftelui 

pfp ftRit arfppiRt m piRpRt ^ fpHftp pr Rm^iPiptPiP^pypiRppin^Piipit^ptfeiTprdfapTPpi’^ fa 

f4+i<fi Pi^pi^Rinf) pipfpif^pf ®t4l p pit pfi^j i4 "P^TP pifRpiRt gRi 3ifn*i HiRei Rtiij^ Pi4 Cl Pi "Rrfppp %" ppIpp 4i 
Riy.PP PlfRpilft PI PpfpRt % fRlRK ^^<(11+1 Pi<^1 PiRfPlftpt' pit 01 [4Cl PIPT iiiiy'ii 1 
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11. aiftraf^ aftr l^gfri 

1 , (1) Mtaif^i^’qT^i*N^^60^^3rrg'^^’4T^-PiejTi cl'ii; 

30^'i!f>t3)«i +^011 'i<l ■ofr nt'^nt^ifr, 

'ftftp■qrimiTP#1lPl'ITI ^ftp^ 'JPI^'II, ■amITPftp 

aft^iTinft % ■PT^ ■ft'"PH ft ^ ■pN ■*Tll^ "PP^ aftr % "Proft ft "OTP "Pifftf^ ■ftiftap ■ft-ftf^ "P ftmr ■apTj;’*IT 

aftftjfilft ■pT’^jft^^'SPrft) ■*T^ 3Tftmilft%^PTPftft'lfftT'Plftft 3?ft ^J’ftplft'fti^PTPft ft* ■I^Pi'^Plftft’ft) ■PTPST »TTTl% 

P’^'^■atm : 

■piT^^W fttftp^3p-’ftftppp(2) ft'ftpI^’P^'gm%lR'ftj315PR3l«WJ%3pft7lftaTftg,Ni3Tftm)rft^PT'«b^ftpift 31l^!;i ftu, anft 
■^■crpr^piiftft'ft) ftftR amwftrftMp'ftf'ftwc'ftti ■pft^ftrftap si»iTftT^pft ^^^pPT'ft aftr'ft^n ai'mTftirT’fftfTft ■PT'ftt^'jfftT^Piftft Pft 
amfft’ft? vft^ftfTifiT^7Tri7jT^ftt:^^ftrifir-ftpT%ftp3nawOT'lftpT^pPT'3T[ft^-:pTpftftn'Piff'ft, Pip^ ft* ■ftftffepr sTftmnft^pf 
'«p4-=iift ■^^ 1RP ft ■pp ■ftmr aimin, ■ftft'HpsTwwft'qftianftTi-^pftmT'Pti 

(2) sfKT^ -jfrft ■ftj ■Bpp ■ft ■^ '#1 ■piftt ■Rpr ftiftp ;3Pftw ■pftrfti pp ppp pftpr, ■afr ■pf ■jpftw pftftt 

■ 317 -ftftftpiT ( 1 ) ftj ai^mftpftl'afTftWTft^PTPift’^lftpftftqifii^P'PP'ftmT'aTPiT'Plfti^.^PT'P^l'PF'Pftftft arftlPnft^PI 

• tpftqift ■Sp ■PTPft ■pft ■pm-'ppp ■PT ■gpft^ pftrft aftr ansTO ■pft ■ftrpift^ ■pftftt 1 

Tq^toRPT 

FH ftiPiPP ■ft' HMlaip ■^'feq'PF spftpplft■pi■piftpift, ■ftsRlpft ■app-ftlftl^PFtft pft ■PF^Pftfts^i pftftpf^PT Pft ■341^ 
iftft ppft pifl^ ftf * 1 (^ 1 ^ fti spftsrft ft^p ftprftp^p Fftp I ^ sTPiPiift PT pjftprft PTF ■ft? tfftip ppft ftip pit ^tspp fth+fl 

srm'ftrTaftftpfftpi'pftaiig'^p^t, ■PF^FppFtftftrarftpp'f^'ftpTftrjP'ptPTi 

3?«Eirq-3 

ftlift-TTqirr, qnvsdi, iftlHlft uwiaran 

12 . 

ftpi gKI ■piftpT aiftlPiRt ■PT Piftplft ■% ■ftppft* ftP) KKI PPP-PPP PT tppfftp ftpT^ ■p'^ +*111 ■PT '+*7TPt ■PT ftpl-Upil-^ PlplR.C 1 

■smft'^TOP aiiij,i|| fttr^roft'ftTPfftp aiMPiift ftrf^ Ftftt I 

13. qfftvSHI 

( 1 ) fpT^PP-ftiftipp (3), (4), (5) fttr (6) ftiPPpftfppTftri wppp-’pppp^'^nftf^pqftiftftf Hi‘irH?vi)‘'*P 

artp+ftp arftrpift pj pjftpift ■ft? ■piftp? ■ftpft 'ft? ftiq '^pp? ■pftsdfli ■+jjw ppt ftpft ft? arpftp ftpft-TPT: -ijfftpT T+ftpi 1 

(ii) pUmPI ^[fftpt ■pit ■ftp? pKi tppfftp ■pq STPTOFit ■PT ^i4w P?t Pi^'Fl 3T0PP fftipl 'aTtPTTT PPI 5*^ 

aftftp?Tfiftt’ PT prftpiRpf, ■ftPT ftt PiPW ■^, ft? ■fttp ■pftprfm 'fft?PT ■aii^m i 

(iii) (P?) ftpftt ■ftpft ■pTftpPPTPft ■ppftpP srfftPirft■pT Piftplft Pft■pft^PPTpit ■PPPT■pp■ftpft ■pTftppPTPft ■pppft 

pft ciiO<a ■ft? ■pPtft ft pft 'Ply'll I 

(l3f) PTFr■PP■ftpft■PT■ftpPPTPft PPTP■ftPTftr+PR■pi^ift ■PT aftftP) ■prftjpp aftftpnftPIPiftpTft PFT PPPftPTTPT 

pft^PT pft PPPT PPPft FPft? ^tp? PF+ft ft? ftpft PT ftpPPTP ft Pppft Pft^PT ft? P^pft ft* pft 'Jim^'fl I 

(p) 'arFT ftft'jftppf ftpft PJftppPTPft* PPTPftpifftwR Plft ift■PT arfftp?■ppt^pp aftftpTift■pT p?ftpTft ■^, pft pppft 

pft'3PT^3Pftfttp?PF*ftft?'4pft^PT'ftwnP, ■^ ftt^PTW^, ft?^P^ft* fftpfftppft I 

(iv) ■aft '^rift^3rfftp?rftPT'7IT7IT^SIP=PP?fftP^ft5JIT?TP, 3TTfifp?P?lft'fppTfr, ftfftiMPPTP, ■p^fft?^'ft?iftpTP?29 3T^, 
i980'ft?pPFn5PTxrp?. 2/i7/79-3in:. 3TR ift. ^pRpifftm■ftT?itfftp■ftppprft pft ftfti-gKi3mit3[■arrft'pftPlftCTpft’ftp?pft■ftpift* 
ft, ■yrnST WP'PPft* pft’J^TPTft* aHpft pRviflIpft ‘|uM| <KC pft am^jf) fipT 4ftp3Tfftp?Tft3ftVPT'ftiaTP?Ti:TlW)lwl4^'ftap 
Tnun HP*PPft*’Pft’5FIPTft* P;Pl'“3'?P)ft^??fft, PTiftffti P<P?Rft?(ftftlPj22 WPft, ,991 ftrPPftl51T 11-3/90-3TTi:.31K.’pt. (l ) ’ft'^tp? 
■pF+ft ■fttap ■ftpft ■pi ftpPPlP ft? -PPlftp apft’prft aftftppftpf ■pT PTftrnftpf pft ■pT+PT PftMPT Pftt I 







6 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part HI— Sec. 4] 


(v) Rfi+fl ^'RT 'luiHI ■a'l^ ■•I'W'i % 

^ ^|«[fcl.fl Rtil^ 'fllft Til tfl Shl^MR nc’^l ®b<^ *ll<^ 3T*^n44l 'iR'onI 'STKftRT 3n^HTf%*fi 3T^ 

^ f«rn 3 T'«tP!W ^ HR 31^’% 3T5^iR T#'3T^ 

14. R<ilHf?I 

Mql-ir(I*li’tHr%'(^ulR'?lH5t'JITR<D %'ftTR 3Tf^TOK 

<51*11 icT HIT ^etxll : 

3?fij»hlR^*HT Ri4^lRflT Hft %HfpT ^R^SRT 3|ffe|Pl'qq HjI HTO 29 % 3?g;Hn: f«fiRHR 

fwff % Hit Hiripft I 

15. Urqr«lfiH 

3iR(‘t)i[) HI “t)4'^i[l '3*11 HI 4n"i*ii‘i ^iiiH—1 '^H“m 4 «tn4 ^ RlR fHIHIHHT 

HI HUn ■RHrf HI '^nHHPT 4f 'RfRft RiftiV 3 ThRt HI STHHI mRhIW % 3I»HHPt HR! ^ fipH HtftH ’Rr^ 

WHIH^ HH HH^ HR% HI hRhRh ^ RirR 41HHH HIHIhRRi RpH ^ HHim 11 


3I«ZirR-4 


arrarnr, ar^viiRRT^^apftCT 

HT^HI hi 't)4Hl[l H)I ■'JpNuR’I'F 3?RlHiRl HI HhIhIII 'fIhI sj’R ■3 HhR #1IR '^N) Hit TOH hR '^nupit HHT HR 

4hi Hit dtT^iHjlilHK^HHbqRKlHI “lRHl4f, ■^HIH-Rp’Ih, RTKI^t HI RlHHH4 TIIT HHT'^, %fH^I?TT^;HR ^IHHT ^ftl'^HTH 

HT RHIHITI I 

17. RtRiHHT r43ii4vIT% «hl 

'^HTHI^3Tf4^HTHi4HRt7HRTf4H4t%aTfffRH^4Hi^afRHHHi^3Tg HIg TH H^V ^IHHT ^3 H Hl1 [4 fl HTHqftHHf^ 
HHH-HHH HT HR ■RHt sn^t^f RH HR 4t STJHim hR^ f^IH^ ^HIH-fpifH, fHHHHt HI RiHIR 4 TST HHT ft I 

18. <<j|4 «FT 4 >Ri<4 

3TRlHRTt HI HR^Hirt HlRHlt % '^Hi HHHt HRHf %■ HIHMI % HHH r 4 HtH^tHHT HHTR Ill'll 3lk HIH^ HI 
3ra?HHT '4 fHvHt Hjrpftn 1 h'J>RI Hit IJHHI Hit HTHHT 'll Rr>4) b^Rw HI ‘^HT % fHTHt Hi4hk1 HT HH HHI HHIH hRhT, "HH HHi 
HHRlfHHIHI 3RT'Snf4H)<''l RRI'^HIT^^'RlRHRHHRtHTHlHHHIH^HR'd SltHHIlft ^IH 3THHT HkRh RH HR4HH^ 
%■ RhR H HiHT'HIRI HH% % RT^HI H)'4HRt 31^4) H. 1 4 HR HtHHT hRhI I 

19. I9f5> [(Id ^hl 4(f l4 <4>l <;iRi'4 

wil^ofi 3Tfi)HIRtHIHi4-qifl '^HiH't'^HIi»ii'i(;Kl RH Piodli^H) H)4'T1 sfR^HIHU 1^ HH7% % fi?TR HTHHIRHHT hRhTHHT 
RRHirft 3rfNH)fRHT, ^ % HIRHlt' % HTH HHTt HHH fvl'tTHK ftigiRHI RH HH Ht tHIH ^ I 

20. CIR, ^(sHI 3iift;'HiT HImhi’I 

Hit^ 4t ^tRjHiIi) hi '>h4Hi4 RWH !iif4«f)({l HitRji RsO'J’Ri %'RfHT^^%'HIIHf 'iHHT^feHtHTRH^TfH ^nRfafr 

ftHRHit^ 4t#STH^^3ik^Hi^^RlHI^RfI#HRTI^HIiHmHIITtHitHl4HfHHrHIHHII%TH^HRHT, nfr ^HHit HT <w ft 

SflHHT -tf 3lf4HIR "R’ ^ 1 


21 , 31RiH)I'0 hi ITTr^niT^tl'JiMK HI oHHRiHHTRlflHfftoh otraRTH^^^f IRRH^TT 

4t 'SrfHHint' HI Hi^HRt RWH JTlRlHiifl Hit % IhHI Hlt^ Ht HTRft fHiHTHiWIR ftSTHR HI HHhIhIH, HT^ HR 

TP’TrftRtTiT3I^nRlH), nit RVtHiR, HH%1cTR3r^HHIHiHHRf hRhI : 


Hit^ aifHHIRt HI =h4HKl HUIjR % RlHlt HTHlf^IHT HI h4rIH fH^'H HU ^T^hRihi HIi 4 STHHI HlfrftHHI, 
., '>HiqRir'H«t), nit^Pnefi, HiI 4H) 3THHI RwiRnof) HT 3iiHiR+i«t) HIPt RH % 3THtH TR^ ^ HIT RHIHT f 

HT^HRHtRlI^HIHtHitHRRTH-tfH^RtHIHIH^ HHHI HH; HH ^ HRi WIH HlRlHIlft RIH ^ HIl4 HH fH^TI 

fRHl'HTRI 



III—■’3^4] 
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(i) ihlil<<H’4'WTT'i|''qTf*F?ft'*ft^ lJ,'J|'wl'^n3i»fl!!H 

y.'^l^rTl ^ ^ ’3?TOT 1I^*T ‘^■(.ni % Tit '3? ^^'ll ^«h Tjrjy | 

(ii) «n+ii '3TI% hH.'^iI % ’^' TPI*! 'if) 3Ttjt^ omihk 

MCi'Hnl % R^y, M^K '=bi4 '3?t ’?TT’3^ TfJl 4(rti«Hi hiii 'JIIH'ii I 

(iii) *41^ srftrsfiKt ^ 'ti4’^i0 ^3) ^it "^4 ^ ftn “nrf™Hl ^>1 Ri45'i 35t% ^ r4>411^4 

f^47^3TftlRm, 1956 (l956 3iTl)^TITWT3i|Tl1^f;Tft3T^TTn^%aTOtTT^f^R5t^7f;^3T^t%T 

i^, 31*1^11 «(iNf^4h y4l'3i-it’%’RiTj;ft;Tit «f4Ri % y34i'3T3iTTti’4‘ HR'^rif i 

W^3lt^3lft^Rt'qT'+i4v)lO SlfVPl^H, 1912 (1912^2) "in nWH'M’Sn^ftRrft 3T^WJjT%314^1 

f'^tj^l ij,4] Mf'niO tiHiRl %, "^it 3Tf4f%^, i 860 (i 860 ^ 21 ) HfjTl f4>4l f4r4% 3l4t^ 

^^ (4)41 ^ilc(4i°t', 4?iil4=t>^ 'hUh^oiO tif4l4 ^Tf^iiT^t^iT^, m'i4h ^"4 'ift 1 ^ ^»t)rti % 1 

(iv) ^3Tf4^Rr(t’qTSb4'3lO'WFT3lf4«6Kl'SBt'^'fT^% (ini (4)41 ■Hl4'Slf4«t) 4'WT'qT3l54d <«l(4fl’^’3Tl4l%T3;3TTT^ 

^ f4n^ 'TTi fWt WT % '^iti f41^K 1 


22 . 3tffel4f)Tff '*IT (♦)4'«Il(l Si^nld fiin f^iii ^^^41 3i^HR«rt 11 ( 1 ' bIii <<i 3Mft«<fn (ftp'll 

( 1 ) ^ 4t 3Tf43)lft’*IT^4'qiO W*T !4l(4'!6l(i'^ 3?t7'^IlftTnj- 4lHld’^TI 

54'i'll % Hl‘irrl ■4 Tigf4n (4(4)^1 ■5RFr-''W % TR^ f^IT^ ■frm 3ig’'lftKRT I 

( 2 ) ^ 3Tf43#'*Tr^?l4^, ■^^■^31143) ■?mTT3)'^^’9T 

TTRirf Tlt'^^ft 3I3’Tft«4f?T'*n3Tf4^TmTW'^’qTTF%35t3RTf4%f^3it^4TRT(4'#^'5I?TPTI?JR^5tnT3ftTWiRT 

'3lf43)Tft’5RI’3TT ■’TT 3T2?IR1^TIRP1T '3?t'^n uplift ^ I 


^iRg'^fi;wfTUi(4«t)i(l 4a'yT^fti3Tf43;Rt^'4h4'nii(l%ft HRr4M(44t''^' 373 ^(^ 43 '^nsif^Tp^ ■4 i:?i# "3?% 

W 4 Tit-BIF3T^'4f^-qr 3^13) ^ TKt 3n^[isft TRT-^iTflTn t 3ftT ^-RqiTIT t TIT 3lf43? ^ Tft 

^'«)i4 (4*i(4n f^Rn’Jini; I 

23. itFR^W^'nptT 


^ 3ft^ 3Tf43)lt ■*TI 3)4^ 31^ Rirof ■4'?nT3T-51^ ■»TI S'TI^ 3Tf4^ in WT WT13) ^ ^HR #TT t Tit w 3TKTO 
^ 4^ % TTTI MT ■giSTim 4 WT-314 Tir WTITI 

24. d'QlCRSfl'^ <t)<4 mi4l ' 

(i) 3it^3Tfi4^-qT^iii4^nTTtTTRii^4r(4i4t «ig4>4'qT3i4t^3443ii4'qi^5i)4^4 4)1^ 3(ftT 

■=l4t 3 Ri 4 ■qftqR % t^Rft "m 3Rl4t 314 '^R 14Rft 3P^I-sciftTI 3?! "^WR’Rift^nT ^Tr 4 ^ 3igRf4I 

(ii) '411 3|(l|«6i'[| RT 't)4-m{l ;— 


(1) 'icT ^Mi ■RT 'icT <?l*(i RT qiS'Ji % 1^n(3'^tim,‘ii ;ri 

(2) ^E^'^'^%TTrm-f4Tir'qT4l^'4, ^t^MtiTFRIIljt, 3Rq^RI3niw^)^)4^T;i3I-34f’'1FWTI 

w;ft^r<tir 


4lf^'‘T;4^’’^iT^3T4t, ^T^llftRP^.3?f4f^RRT, 1961 (1961 ^1128) 41^1 

25. TSRilf, ^tTRT «<;4t4r'4t 

4t 3443 #^ TiF4^f4Rft4T^% 4 r 4, 3rfff'»jfTl4fRT f^Rltf^IFT^vt TR^sit'4 -=14(31411 I 

Hi-j-RF (4(4 ^h Rf)41 ^4 (4)413ifti3)T4-3T 3 i4^i( 1 -*413Tq4 n(14) 4 3T34t14f44t 311 3Rif43)-(44?T 3344 434 tirtt 

' 15 T -Rpn 'Jiiy.'ii I 

T33ft3ROT 


f3)4t-4PIT'%T573)l, i?l'H<l -31 MRl*iRl4f-3114)41 (4)^ -3)13^ 3?! 'J)<r41“'’l<r41 -SIR-RI (4#)3-3R3IFTT-f^l(43H '^IlRit^H'^ 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part HI —Sec. 4] 


(l ) 't)4’qi<l “iPki'ih ;— 

T^TTpft TIT ■^, '^■^ft'TfiT7niI’*IT'STlft, RSTO^ flT*! ^ 3^?% 

■'Tf^Tm % ^ ^ ■JfJt ■=Rrf "qr ^ 3ri% ■fent 3Tif£i^ 

«(ii*icii '4*^pT -skUmi I 

(it) fe(rOe(0'*irft?fTO«b1 %MTR'^ kr% R<'1I ^ril^T, TPrI 

^ Pti<rD * 11 TTOT irfTnjRpif ^ O'di?-viOoti “tA'ii i 
(iii) iti''i ip7 ^‘il I 

^■(ls(“'f> 0 ofi ^rf^Rm °h°i 6 k hpI <^'II; 

(V) ^r^pT xifM^iO 3 i^*iRi %fim siH'fl Pt'ifl ^ftPT?T^ 3T^^ «<it^cii37t'®f)1 'ikcD mpT 

^TfrijT"3^ JRh^a "^f Rfitfl t*HRw % Ri>j, 1^7 cVii i 

otil^ 1JT o64''^i 7) RtltH P(3f| Ri 3 ^ R(1I *'<I'J1 'PlCnl 3 R*<I'h1 0(1'^ ^ 

^ ■qr"3% ^ ■^T^RTI 'RBRt'*Tn^TRw'®?PIRt'%''Ij;R'3tITTOrraT ^ 3Tr7 Rl-jfl oh4's(|{) 

'^?PT SrfTPT ^ TWRTT % I 

TR^ siRh^diO ^ 'ti4''ii71 Rti4) 1^41 'stjR 4 IH 153 ) yim f^r^ror 

f4'H ■Mf <^614 ^3tTR 41^I9 cD ^ ^ '^, 3'H'4 Rti41 3Fq g,KI RlH Ttl % R^il 'J1*1I'1(1 % I 

(2) 41 3TfIj3fn^ tTT 3r7% '^n4f ^'5^ 7RF ^ f^^'Rr^fTf^PTFT3TP^?PT ■JCT’TOnTT 

tf o(T^ TI%r I '^^TT ■5lf4''+ii<l oh^tilll '^it 41, Mlf4«hi'0 ^ 30 ^-1 31 Ri<H^< SiHil IWt 47 fwf4 

3ih f4wT4 4 3T^ f4«#’Bt% f4fq'3^'^ I a^mit # TfT ■Rfir % 

^ f«ieHoi^t'*ir'3ft'Rnif% Ri'TTui' 347^ w'^’4I’3f%'?m-4kT%aT^ amr ^fj^r aT?R*f Tirar t'^ tt% 

r<;'1irPFIMi -4 ^T«4f^RT ^^IFIRTT 4 aiT^ qjTTIT t, wfel ^ 11 

WtflebTOT 1 :—f4*T»T % m4T<h sTfJrarfI arepin^iHTTt ^ art 'HW'^’iTTTni ^ffni w4 

^w3Tf =Bt tsYsift^, ww%'*i?r^'4 3TRwf 1 

Hi«(jt-4,<ui 2 :—Rb# arq^ ypR^i ■?m ^ 4Rn: ar^ sR^mi^i 4 aroRRf "hw 

3TTT ti 4 3TTrf^PT4^ 4 • 5 TI %a 4^ 4 % ^ 4t ^ ^ 3 f 44 % aCT-ft •g?Rr 

4Ptii 

27 . ^PT, 3T5ipr s^h" «< 5 ‘j 5 ^ M*MrTi 



RieR^jH y^ :— 

(■SB) 3H%^I^TO^'4'SrT7r'iIT ■3^T'lTRlW^TT4t'*fI'3^5RI3Tf%-3TRPT[-3^^3PnT4'BTH'^'qT3^'qftmT 
% Rti4) % HlH ^ 4^T?f '^M 4 yiRfl ai'qcn fl^iRl; 

(Tsr) ^RiO'Hfi 4 1JM ■*fT a^^loKi -4"PTfRrFT ■«bott 34%fr "qr vtRb ^?P7t 3t*R: 

^T5B4t, i^m%3TTFhr#5Fr4f^ ibt 4tt; 

(Tf) 3^4) &KI Rmtin 4 Miifl aflr '4 3<i4) «iiRia^ quril SRT atfSin *nf4!T ; ^ejt 

(■s?) a-irlob 5KlR(^’'FaT!37W^4l14ni^a^R'33IRTTT^aT^T;rf4TniTH75-3^gTfyiBrit%Tfp:f^4\^-ro7nfhs 
RiRi'4h wT^4f, 4^4 4qKn4t,^'?^reif4^H7%?TFx4t7'%4PTR4^%4Rp:'5^f4Rm^'?T4T 
%'3igWTf4q'Pin 7R^^^l'qp'ft'e(<u[[ sfRpBRi a^R'^qm3if^4t^Tmh5^fteTf4%'^44pTt 

'J1®l RiRl4H c^l']^4f I 

(2) arfti^^ijf^^% 30 ar^- 3^T^rf ^ 31 TB4^ft«Tf4%aT^HKaT^"sf^, 3r^’HTirf% 
■qfl Tlj^ [qq-^ufl '^«h 'SEJIf ^7*111 

(3 ) ^Jt4 ■freiPT Hir4«BK7 ^ '^siTTORi' % RRI aPT^ 'TFT 4 apr4 wR«IR % f«B4t ^ 4 ^4t4 

ap^-WrlR^, 4tW), I^RBP, ■3WR’qTl^3FP^4 p4I 3Tf% ^4W ai*k ^Rn a R I 



[’mm—urj^4] 
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»Fl-miO ^rt ’^ram Tnftnwft ’jH 3 Ttrt ■«f5t ■antpft #t-’^ : 

(■^) SIlf^SblR't) 'H*iRlff ; 

(■a) ^^^IH I^%RT«PT•^qR%%m^T^3:3TO«^f*TOT^3TT^^I 

(4) Mr^®h STftl^iT^y "3^ 'nfl ^tW% ^ ^’=(H '^TORT !Hin^*+>lO ^'11 '3R%' 31R% 'ii*i "RT 

■3^^ R+xhI ^ llH ^ 3^^ HIW T^ ^ 3<T^ ^iftr 3^ W *^<rH 10,000 T. ^ 34p4!|) 1 

■R«TO yi(^«bl'0 ’jjf TT^ TITRT lltfft" rR; ^ #T-'^ : 

(■^) ^ 3TRT^nf^%'RT*I3nfi|‘hlR«R^q5KTft, ■RT 

(■a) froRraRT"siRTRein «tihi0 ^tosto amremifn 

(5) 'i4<ii41 3HfiPi*<‘TR''RT^'Ri^RfRft7Te'r%yrfV<t)iOftRft’RTfrTO'RiHi'^3 t«toRt^ 3Tt^% ■ffpcr 

Rrot 3iRfwft 'ST'tRTT 't>4^i^ 'R 3^ ’TO 'Ri tiHRi hi^ ^ 'rt 3*i^ ski 3T*tiqi 3<3"4 i ■sitT 'R 3+1^ Rrot ’tR^tr^rt 

Siki ’hiR.o ^^ ^fSio Tft, 4%i 3TT^7rR" Pi^5!l % 3T^^RR 3^ 3n^5flR ST^ftl^ 'fln< ^R’jpf Rt^TW ^VI ^fSt 

RFT RR ■RRRTT it I -qft ^ ^ TOT ift ^ TO ftTOT Rf TO 'Rtnf %■ wfft ’R Rt’TR R?' "TOTRi 3Tf% rR ■^, TuRto RR^ 

ffRl 

(l)(i) ^aTRTR^aTTOTRRRvTRRRft^THTfm^, RrTORRtRT Mt ’f) jftR T T I Tff, RTit RWTg rRrT 31^R^ RtW 
"RfiRn rRrT; 3fR 

(ii) ^aTR4RiTR3?TOT'<»4qiR3TR^-qRTRraTOftTOft% jf i r a ro gi^ ~^ftRft’gTftn^R7i\ R iqiy >)V ll afR^iR f^RTf 

RR^ Rii ■rRrTT rRrT : 

RtrRstRirttRsttot' ti4Ri’0RTtisTO( 1 )RiTsrro( 2 )R ^R^RaoRii^ RTOfRRTORR%% 

R?Tt^ WT yrfVRnO ^rg^Rr ^ TOim t Rviif tortt ri ■TOTORTR-am^Rfr; 

(RT) •^RTfi^R)lR3TRmRr4RTd3fRRTW%TpRR^TO^'f1TT,^f¥^(RTfR^ 
aryTftT^RTTTOiiRt; 3^R 

(TS) %TrRR%%f^TOR3TIRRt I 

(.2) rRtR rot3 iRtrir[ 3TRRT 'ih4-m'fl%RTRft ■^■stRrT'^'# ’roflR II'IRR) 4?T%, RTRnrRroT'tRTRRTTT^Tit'RVrTO 
TT^R rR i^R) RTi "^RTI 

29. ^ ara^r arrow ^ Rttrjtit aiftraRfl-TOjm tjnfwrR 

( 1 ) 3TTOT OlRf-mO WJRRiifRRfi rRfRTTO jro>TR’RT^ % %T^ aiRRTRfRftTORR t StRrRt^ 

RrTRTR RtRI'^ITTTT^ arTOITOTrTO'fRRTT'^TITTTil', fWRarRrRTlRcRrRRTRT^fW, TORfi RlTOTtRRftTTTRaf R^TRRT'RrTTRTTOTTirt, 
■ 3 R TORTO RR^ Rfi TOh3 R R# RtRtJ 7TR) 3TRRT R# 3TRRi % T?lTIR, RrT WT RTRtRrR % Rt^ RmRlTT aTRRT 

RtTORtRRt RTRT Rin^TT I 

“TVi? Rttto ■R Rr«t R Rm'sR i^«i hiii riirt^, 'aR RiPi<jh 44 R rrt RiRrf^ RiRfp ’triRtriritt^rti 

( 2 ) RTRR3TfiTR>TRaTRRT»4-«<lORitTO-RTRlRH (1) ^ wRtR fiRTRRTRTtT^ yiTOTTO%R torR’TO f ^ ■HR TRt aH 

% aTTRRhTfTRTRiiRTRRRR yRIRyfflRiRaTSRRRRTTORtRR^RRRRRFRRTRRtaTRftTRft < | UM | R^TORRaTTOT^^ 

% TO R' rtR Rtn^, R ar^jRR Rrrt to^ri i 

’JRRTORRT’rtaijHW f^3TfirR)lRaTRRIRRjRlRR^ 

(RT) RRt TORRRfRfRR^l^RTlfiRIRTRTRTTRlt;RRT 

(Ts) ^’R 3 tiRR R-gRR TahRi 3iiqi t aTRRiWRTnfMRnRRTtaMTOr^RRTpni ^rtrRR' 3ttot wr "^rirtrir 
STR ary-fl torrtR jhhi«i rrriR R' rr t % Rf argf^fi afrrot rtt ■RR' Riff rtrt rri % ftiRR 

Rttrororo rR TORW^ Rrri TOT rti 


2235 GI/2001—2 
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(3) (TP) arfiwiftaT«WT R ^ p T « T t^ 38 -if T lfrwfa H Tnfal ^ •gtnT gp^-e;^ ^ 

^lipf 3T«fflr<‘^’4" arftifbiO artm <h4W'ft srt an^ft 'jan t, urfti'hRt^TTd 

3fif?R n;^ wwi unar tPh i 

Cot) ^f»rawrT3T'4m«i^7nl^'«^%T^^3T*TmT^l^'^^’>ff[TnThj^3TfWnT 

aifMPr’r ■'IT ftPlIH 38 ^ ^OTT ^PTl I 

(4) '3iRt«tii{l ai'4«ll ^4^flOTTftW*^rT ■5q-'fJTPT«m(3) %'31jTTr’r'^' f^*ll 'JIHTT%’ff*1TTBi'^*IIMq5ITrTn^Hr 

(i)'lli)''l“l '!H''nTTniiTfir5r’3TRTTt Tr«?r ■arftnw^^’ 3T*WI ^ yw ^■Rl^lT’ajRIT'l’, TIWS'&'^''¥iI?TOT’f^frtfr’ampTTI 

(5) OTiff ■ftjTft arftiOTrfl 3P^OT 3T5Tft*iftr■fhi^ ■f^ t aT«?OT "ari^ ^^ ■^ arflro-■fPT)' 

''iTT(i^^’^)TT'^''tr^^'ftTti3T«r^^Ji^«fRW^'^TT"rftTran'^''^3T*mT’?)r3jft farft ■Bfeqr ai ^ Tu i •^' H' iiT^t ; •PiF^ ■arpTi 
t,'WWT22’«fr'5'T«fvMtOTiT.’8f»), WOTni'ftrft^R^ 3 tRot?t^ 3Tq«iT finrar^qftenr 11 )^ 

■*Tpn 'anipn 3T«WT ■^tm >ii*{ot iff, 'TO^f*rtTr“r'^l'*fHfT'^'iRfV4ft<?i’'4‘ arftw^'jaTT'fTpn’aTTTpTTi 

30. inrtlRTTf VFTT^ WgOTOT7Tf%TITTlfW«r 

^'ft ■liftV'iWlftaT'lOT'Bft'llftTraifttftTft' 3T«?mi7ir41Rl»'5f^?Wft‘T?ftpJT'?MT-ft Hm #TT W«WT Wrft'T^ ftwr 
'nR'l'i, 3TW'5T^fiRTft'T«Ipft*T3f«I»TTf*niIPftf*WP? %''TOTT*T%^'ft''^TW^OT^I 

31. ^^TFT'WifTOTOT«!ft,^l^3nfl?T!f vnc^tiniRiihi 

(1) ^3TRpmft,'9it3ft?itfftOTRiOT?;aTRft*m, I947ft‘ftiTiTn^3Tft%3T5TnT‘'^»)ftapTT”^t; 

C’^)) ■ftf ^4'«iiR^ ■3TT arftiPi'iH sT*f ft' «b4«nii ft, ^ R»)4) h^tijt Tftr 3 t®t^ ■ftft ■’I'srjr Tftff % ftjrft 
■*T!nThT OTI TOTT*T ^ft»TT 3T«T<TT TIT;?^ xftOT 3T«WT 'OT'Uft ST'*?''!! STTT^ ^ 'STTft ^ 

TW-f; TfftTri 

(OT) ftlTft «n4'iiift itO ^11 WiT3T*jqr3T’?^'fti^T'?Ilif'ftTiftftnff^TftTTTOftftrTTft*4'ft'Rf)Tft DTTvRt^ 31T8PT 

»r«iBiT ftiTft OT'T -ft TOTim, ftPTft TFi ft' ir^OTOT <3T«i*n ftprft ■ft Ti r waff, aiKm smlvftt*! 

( 2 ) «h)l{ «n4'^ift, '^'STT'ftff 3(TeiOT''OT''lT ^RrrlRafl " areWT^ 

■^irff t ftftvft'ft RiRi4*i 7TWTWOTT,Tfft■'JIW W'hft'SIlft ’3^^fts arejafT■'IT’WBN^^I 

(3) ^ftlf ‘Ti’ffllift Rf)*fl ■ftrft TTWTT<?T*T OTff *»^*ii 3?Kr>TI '*nT Tft'TT ■f^TTT%' sfR 'lRf(ftfft<^i ^ ■Jf^JBTIT Tjft 

■snausAI ^ ftwl %, TI'Ech ■^ '{Ji.iflTft) %T1T*T Rl5(fllft>TT<fftf'^, TUftjlRwsi^lT*!!, ’Rr^ 3TSWT 3TqTWftT°rft?"?r R l '^ '^‘ I 

32. wspift'qr 

■fftsrft ft)'ft TTTW’nff I 

( 2 ) 4151 aR-fftPivH ( 1 ) ft^'ii'q'h ift''Tin'ft arfft^qft3T'q^^t)ftvift'ftTITTTT^ftft'^ftRfRTT?Ti?nT 

'^, TrwrTiTwqT’*n'!N)’^'fttftr'qi'3Tiftifft)Tft^'^3TTOhHT^^ftiTii 

33. ^ aifti^ a iwqi 4.tfx4 T ft ft> TTORft ^gntanr 

( 1 ) 4)1^ 'ft a^R(44i{l ®p4'4i(I tiwh RiR)«t)ift 'qft"'jft ■jft ■Rpft'qff^ <H*4THift ■qr arft Rftn Tftl<t)K ■qgf 

^Rot ^ Vlft Tft^^ OTff ^Rot ■qr OTqft'TIWTH ft'^ ^ fftJTft ar^ aft^roft arq?^ ^ ^firiTPT ft 3TTftt1%7r 

TT'IT ■qr TIWR 4>Tlft)')11 ft 'IFT ^ ^pTT ; 

■qr^'W "jq ■fftftm ■fftiftt'ft vq ft'RrRftiftnT ■»?T OTTT^’qift’iftni— 

(■q)) 3ftftqqftaT*q^q)4qift’iifft?f)arfftqqft3T<qqTq)ftqiftq)f■ftqrRr^flT’qTqq^fttft^ar^TOT'qr 

qi1^« ftiffMlftft Ir<^ 4)1 ftl4)ft Tftftt 3T)^ fRiiift'aiiftlfiifl tprfqi yqft’Rruftaftr^i ft l qqiRih ' 
qyfft qq ■fftqi^ ■anfttqq; ^ftr 


(OT) ftqrarfftqqfM 3T«?qr qftqrftftt % ftq ciTr aqfttRrq Tqqrrq qq? qqr "aft qraTTrwTTTcftqqrqnqTi 
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(lOC'ifi) 3T«!W5h4'qi(l drr^^-r.w 'sreiihi 

■jT'Hi^ % 'Sncf "3^ I^f^nl arraV^H % 'f^l^ Ti^ 'tiVu i 

(■is) S[?t^'ft3Tf*TOTtaT«T’STifI^'!)l<T 3«1 ')« qi!^ 3riViTn^l3TKmT^»^«ll0^^1TOT^f^ f^Rft-qBqq'qrflwi'ihf 

3Tfi^i!pi^ 3T«ii^T if ^fWi 

34. 3T^?iraH 

^ ^ arq^^T s>4«ii0 aM flfsf ^ ^ir% % -3^ 

arfV'^wO ■'TT TTar^firoqi aiH «(n}0 SMPT ’u(T aci'im.'ii aftrq^ sol'll^ q>T 'sqRTqj^qr i 

35. 

arftiqjTfl arqqr eb4qi(l WT ■iinftwrft'sft^ ftrumirqff 

q^ PilV qqT% qr qq^q "qr q^ q^r^ qnq ^qq q^l <iiRiqi q^f qj^qr"qr f^tq q*^i "^tqjq 

■qiff qi^qr "qr "q^ "qiff qpl'ii i 

36. *<iq<ti 5 (,ohT SRT ^0(1 

aTfi^q)Rl arqqr qj^qifl— 

(qr) 1^qqqql'*?h^lfl,qiriq? qq^lq-^' qiqqr'^, aftqqswjf (■^)-qTapq qqtqf-^qqf^ 

^'*1. qipjq qii <fl"f) 'siqR qA*ii; 

(IS) qiqqr^, affqqarqqrapqq^^aTOT-^fq^ff T^3^tTqir-qiqqFftqqlqT%qq% 

3flqq3Tqqt3qqq^n*iqiTf^f)i^ w^q^'jqiqTqq'i!): 

(q) ’HT'^qftqr'WCT ■qr qrqqr ■^, 3?kq srqqi 3pq qqiqT qn-^qqtq ■qiff qrlTTT; 

(q) ■q^qftTq^TS'^'ftfqfft'qMqrfwiqHqT'sqftqqqjff'irtqTi 

^ PiqH % mmI'H'i “■qrfqPw^qrq" ^ i),«i cf)i4 'f('WH'qTqftqT('ftrRi^r3Mqq?Tq,qT^^l'^qi(¥qf%fl?Ti? 
arT=qqq^-^W^%-'qqFif^‘^3qpff%qq-^f anqftraqrrtqvlai^qftqTqTt, qqajfR^^qq, *^tt) aTfq^tqnnqiqKq 
qq'!fT?nq-qqc^ arqqr 3T^-s^ qiT-qqqn % qr-3^-s^ qq^ q5t arjqfit Tfl qmft ^ I 

37. -tftq T^j g q 

qiti^ arfWit arqqr «h4qrfi qn4 q^ ft?# "qflw qrq qqftOT qq ^ ijniq ’nff q^tqi i 

TH i(4i'Ji'i%%q;''-ijfh3qfl^i'''4'qTqwT: siqqi arsTqwn; aiqm^tq qq^ flqqiTK ■qiPw f,'^ :— 

(■Si) sikIPw ■?q?f afkq?^ 

(IS) tiVt ■qw qi^ qfq arqqr ai^ffq 

(q) ■%! 3T«5f^qqf 

(q) qit^ 3TTO)i?r ■qiftpq ■f^TSpq, arqqr 

i'^) ^5^ 3iqre4^ ■qKtfqrr, 41 Rain arqqy ■^^-■‘flftsqriftq qq aqqrq i 
38.7nrVdqt 

^ arwnq % tji^qTff r^!|^'1‘^•^^ ■^■^^^if^nn, ^qq^qil^ a^fl^qq^)3Tqq^q;tfqT^l^ftftqq^qq^TOqqq!Tm% 
qq^q, 3TW^3TqqTW»SiqmT^% 3iqqT^%f^'%1^^nf4qR3?qqiW^3i^‘%Trf^l^qq4q^ 

ST^qm qq qq qq4 qirm t arqqr qqqqq % feqt qq4 % Tjhft %, q< 4f ^ T^Si srqqr arfljqj ^ 

Ftqri 

1. aiftitBTtl 
(q;)'{5li<u*: 

(i) f^'qi 0(1 <.*11 ; 

(ii) ^fiq4tqqTqqf^^qTT%q^iffiEqT^wq; 

(iii) ■qqMRr Ttqi wq ; 
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(^) <;«■*: 

(ii) TUP*? ^ ■^' 3I*WI Wr^-W^ '^' Pl«((^ ; 

(iii) 3<Piqi4 t)qiP)7ftl ; 

(iv) ■it<af ' w r <i). -afr vpft' ft4)'>n a r ^'^ni ^ i ><j) ,- 

(v) -q^^i 

Pi^^RnRan ^ ■sw ’ftrf^PT*T % 3Tef Tflfel ^ '^' '=nff tTRi 'Jii^mi ; 

(i) ft^3Tftpf^Tpf'3iffT?^TiTfJf^fiRr^7r?Tf%3T5??R, ^TOTiTW^fipfcr'ifl, PrvfferPrvrft^T^'iiT'qThirRW'^T^ 

Hi^ % ®f)«.'j| n«h '*11 'SrfV^ 0=f) ; 

(ii) ■*iTT’4’3pfp*i■% arpnTiRt ^TiR-'TTPT'4'T^OTnfPir"qr"atnr; 

(iii) iWt ^-gwr 37*1^ ■q^ ■f^ ■PrqR% 1^-qr?-ifl IFTOTT t,'WHT^PT wf*TR 3Tej*tT 

mIhRi q ■^, ■qr^ -qqtr ■>? 'Pr^ -an^ % ■qiq Pra^ ■ftrn sTTftrq -onT^. 

(iv) qqPqPr % fw? qiPm arfw aT«mr arjfimPnff qf^F^raiTf % h Hqmt ft nfl i % qnTnif ^ Pfjrft 

^rPTWO ^ q^^lPlPl ^ il'^i'ii 3Tqqr '?*<Pif1 A^h ; 

(v) ■3WT■qr q^ q^-mqTqFT-^iq'4’'qir*f ■qR'Tit PftP EqftmT)■jfiT^ TfiTpiTPrsfi^qr; qr qrqF#! ■f^ 
qrtairq % ■qnr, -3^ "TO TTT qq % arqpTi^ :3q TTiraf^ qnr^'^ qttarrqrw 3TTrqftm 
ff; 

(vi) Pprft qq, ■arl Pf# tjtP ^ p qr qfPftpqh % T?(nq p arn Pi^Pw qp pif p ttrft 

qpqtmiqpr ■Prqrqqr Pmqlr p aqi^lTfif % ■stjtir '3q% Prsfi^ 'il'^ qr ■q; qr qprqrfq; 

(vu) qiti arftTOK)■qP?qPrPigPw qr pqi■^arrt q) •»ppraq'^' qrqraqfq; 

(viii) 3TPiqnf(qP#qq!t'qqiPq : 

(■qi) Rn^ wPiqi'qTqiTR'^aRi'ffi % 3iin(qi sTpqi^'PT'^ Piy<«i pFqt3TpTq)ift'qp'3q3TqPT%^PTqT'^'an%qT, 

Prq% ■pqj; ■pi^qq Pfiqi ■qqr p p ■^qqp PrgPm qp Tiqf-3(7 aqgqn: qf^; 

(7J) ■Psq) ■qPiqr P qiTR ■Pr Sppfq Pl^qq ■f%qt arpjqirp qp, TpqTTT p q^K ;5fP-pif ^ 

(q) ■^fS’PPrqFT'pT'qq'P ; 

qr^ ■qft; PT Prfpqq ■pf Tj^ 1 ■P^'^q-'ijr^ (i) (iii) P' IPPiPJ'yPfqp^EpPps'qPpnPqqironq'i^, Trqpjq arP^q^ 

^ dflpi R«>4 PnRan P" Rf>< 3pT'3^ 15 'Rrit'^P aiqPiq) ■sfqpr aqqqr'^rp'q^'^ ■srqpT'aft Troq 

qrPiqqp qp, % apqr qqrq ■qq RiHan qqiq ■qqp ■qq aqqqr pqr ■qqrrq aPr arPrqqp' sri wT^q Pft^ qqiq qqpr ■qr 

qp; qp^ Tp, anpvr ■qiftq qqcP "P qii^ twr arf^qqp- ^ Pt^r ■f^ ■ampq ; 

qiT^ ■qir Pf PrPrPpss qpf-q^ ^ wttP qq qp^ anpTT-3^ WT aipjqqp-p?-^a^T % wq Miaq P'pRiT-qq^qT 

afk RiRaq '^■p aqpq'qq aqpiqqp'qp Pri ■aqp % ■qq;'pRT■qp^ sqpvTqrPqPFqi’ampqapT'^q'p^qP'ampppTO^pp^sqpr 
qiq 3TRtq arqqt airpqt qq Tsprsq qRp gpr arqqT qqiq qRp Pr pq:[ qqfqr aqror T!t ; 

■qpg 'w 'P ■pF qp^ ■aim qRiP qp sqqTqqqir ■qrP f -qft : 

(i) pPqTqqifP‘qP;qRq^Pi;5»Pft'aimTt,■pqrPmFRTqamqTqTqfeppqqTr^TqqTpqqwnq^T^t; aPr 

(ii) Pap^iqqpqp■qqm■qqiap■qtf^'anpP frt^■P iTiP"sp■qi^mRapTppqqqqR■p7f^■p^qP■qr^%'®nP 

P -qq! t; aPr 

(iii) •3TPTqqpp3q^qqTnTqqi3pq[fer%3Tqp'3TRP''3TqPipqqpTP^PmtqqTqRpiqrPi 
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n. 4»4 'miO 

(^) T5t%^'9r^raTT%f^^'5'^ 

(i) (h^I 'tx.'ii; 

(li) wRio^m fi'-Hul) ohi'ii; 

(111) 6 Hlfl'il ^ '3T^fV % Riij> tl4) i.<aii I 

(^) ^ ^ 

(i) 

(ii) '^H'l'^r* ('jHCTt) il^ <«i'il; 

(iii) '^i'Th 

(iv ) 'Sy *11*3^ ^ hR ^I'ti ^fiionn'i ci't) mMI ^ TTt 2 'l^'f 33'i<?l Pi*H «n 

TW ^ni ■^' '^i*ff; 

(v) ^ snalwi'H °t 5 ^Ri“h% <l'3i*ik%Riy, 3iHi‘'Hni 'ipT cl’fl; 

(vi) ■JT^afemt: 

3n^'?TairR'snftTO^%T^3Tm%'?TT'3 %1 t5rt' 4’ ft 3 iT'g mj,< ii aflr 
^■^3n^#inafl a^Td^-q^3TftTiTiT^t’^f^ji3;'3Ti%%f^'qifw^fW'3nT^TT3iVi'#g'^^'3ni37Tti^ra^fe^333J)3^ 3 trW 
^*3*^1 33T3t^ "^>3% ^13^3 ^H'li ^■'=11 "% Rni^ '3^ii<i 3T^^T3 ; 

•'33^ ■*IF Ht % ■aim ■Sf!3T^ arm^TOTIT f, -qfi; 

(i) ■^■'TT^^f'^'W^f^'ft'ift'amt,'jf^'Pmfim33en:n''TOferTl'SfiTTr^WTT%'sf;T'!3TO'Trf7T3nTTt; 

■^’■WfWt; 3% 

39. 'llf^3JT3tfSaRqFT 

W¥3^38^3T^rwaif^'3TyK-!jrfiwn3tm'!t^'an-3^ ; 

('^) ■qfi; ^ 31^^ Hni^ 33TtTR ’’33 3Tfil^nfl 33*1^ tth4-^l0 WITO ■aim %, 33»mT ^qi 'fas 

'^■TT!;-^ ; 3i«li:3I 

(33) "ai^ 33fVi^?rfl’ 33«3aiT «b4«llll ^ 3IIH3|[\33) 33K^r '^f yClWI "T^ ■^; 33'!I«IT 

(TT) ■ai^ 33f^3^3il^ 33e3i3T^rtt^-ip3K'^'T^t; 33«3an 

(■E?) ^ai^fBR^ft 33m^3iim'^'333^'^TR'5j3'3vI3IT3Isq«t5lRs*5 «3T; 33«3I3T 

(^) 38'^3T3FfnfJn3ff^'3ft3i^3f;T'WR^;W35f^^-^mai^Tft3?’=l^ *31 : 

^333^ ■EIF-f^T 38 3Ft 33^833^ 33^33^3^1W'311’i^ ^ W ft?% 33nmf 33?f -4' 33^ ^ 

^ '331383 ■=3^ 3333 ^333333 % I 

40. 'Jtl'of ■% '533 ilr^ilMi’i 

ftft'IH 38 % aftift ^ 3?t3 33ft3^ ^ -^ift^r 33fft3 333^ ^St55?3, 338313 33ftn8333l W3 ft333t 33^53331 i!i?t, ait ^ 

33fW3t^i3fTOtf?n3T%f^-!lft3i333^-!J33iiHaf;t-i3^f 3?t3^3iif^'^-i33i33?t-^tft333t33ft^ : 

1331 ^^ ft?338313 33fta?33t, - 3313 ^ aift ailiflftfl 5?3% ^ a3m 333«3333t ^ 3 j0 l Pl((ftfl 133 33313 33ft^3?3ftqf 33fftT, 

l=f? ■^' ^l4<fl ft?r3t 33ftPW3t "Sfit i??3 335)3t I 

41. 331333133 iJlftr 

■fl ftftiTiff ■^* aiftft ftr^ft % lift ■533 »ft, -qft ftft3i5% i^t aiftwt 33*3i43 arftiRRt aft; xr^ 5 ? 4 ? 4 I '0 ■ft? 33 t 

^ ■^'33fii3ftT3T 3STT ^ 3ftif33Tt 33j,Vll33ft'*>b 3+il('3l^-53333^ ^^t-aipftt attr 33^83 5?t 31131 ft? 31®3f aft’'3313^ 
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^ TURl pi WR uiRphiit, ^ ^tht^ -^nr t altniwi 

grfa^afiT WTRifa^xpiiift^ff 3fk?^T:^'%f^^?mTTi'TTi3TTd^-qT 

aiVi ’Wm 40 % 37Tr4n ■airn ^ Tif^ ufih<<[, -sif^ an^ % ^ ■^nn ■aif^iwl' % w 4* #111 


42. w gflbiint 


PT f¥#4f ■4 'f#fi'^ % #I pi # ■ 

4i4'=n0 uftpirsif w ^ t, 3T*rfi^: 


■3T«IB(T 


Ci) WT 3 TrW M'liqi 'Jimr t f*F 3T«?m ^# 5 # arpim#! inm t 3T«m 

ab<;r«lK 1#IT%aTq^'3jP'3#H^#Ta#W^’4'3^Birf^4f^‘l'll(fl^3II«nPI«fifll#Tl’3Tt#4r‘5>iaiftmfi' 
'3T«Tm 4)4«(Tfl ■=Tifff, arewaip, 3Tww^Tm'4', aTid^f 

^iOmI '^1 '’iiTi ■#*! *‘^<1 i-sO*! ^n4idi 3Tr#T '31*1^ 3r ^#tt Tuftrorw i^w*fii '3T(i^iBj 'STpffTpr ■<#, 


(ii) ■#!^fWti FT%■srr^, #pef fifT a^^rorfl 3T«T«tT^##1 % ■PiR^i 3Tg7TPrf#r 

FF FFFpSFT FTFW FFin t, %Fr)F TRT#n 3 Tt#T SIFFT STF FTf^PPFr "311 arttw pT T?F*4 

4'Tm-Tm FT 1%#T TTF Twrn t % fft TT^w arf^TF#'3TFFT % Ifps: 

sT^WTTPiFr Fn^Fi^ Fit Ff# Frrfpi I 

(iii) Fft[ TTO^ifll •3nFtF3TFFT#TT3PFF!rFFiP’l, 'StyiRti FWWI# FttTIFFTftFRFF^^'FTF, F^3nP4FiTTt 
Fft TIF t ■% TTFftW FiU^rtt % 'PtTnS aT^WTlPlFr FfipFT FUFF Fft FHFt ##, TTF, PT fFf%FF % anT# WF 
fWftF FITF anpRI aTFFT PT ITfPtF ##1 T7F#n smjtF ?RT Flf# f#ft thtIfF Ftt TtHt FfT TTFnft % I 

(iv) 3Tf^F# 2T# ftFt^ TW Flftrod Fit FTpi F^ a# FF fHti TIW FlfWFpt PTFit TTF % f#r ##4 

PnAdi STTFtFFJt ^^F'PFFFT STITtF aTFFI anftFOf) ^TlftlFTFHI# PIFI% % fFFR f#7I W TIFiTIT t attr 

Wm 38 % atrrfF arFFr pj^(>') ^iFni ^ 1 'mni ft^ arFFr pj^(>') p ##4 TiPtim an#! 
Fit Tm FT t^TFR F^ % FIF TTOT Flf^IFirft ## #1T I 

pMg iT U I : 


^■xRIFiIO aiFFT ah4-<flfl WFJrFfFRTTjr<sfl'HI"n ''*Il4'nFl^ dHi^ VFTFRftFRF1988 ^ FTTT 13,14,15 aik 

16 ■^'Fftvrf# STIFTTf^ FiFTFR FF FiT4 f#IT t aiFFT PT^ 31^[f#l FFtFF % 1#I 3TFFT W #F# fiPF t armr argf^ 

areiFT W ^ 3Tt# Flftprf FF FFtF t%FT 3TFP Flf^fP# FF FFtF Fft f#TT 11 

43. FFitP^filProlFl'T'RT'nf^rtW 

FrF%FFtFPT%p arPlFF^aTFFTFl4FrttTmTnftlFF^Fftpf 3IpTf^r%ftFTFF5tlFFit«Fps4TF^FitFTI 

44. %FR 3Ij y il<lPH.!h <hllmi 

(i) Fit^ arftjFFrt aTFFT Fl4Fr(t Fit FFUFIT % an# ^ pTflF-F^H ^ f^PT% arRjFf#! Fit 3F^ FTFI FR Fit f # 
arf^Ff^FTFit 3TI^%FPFipvt3T^?TITTf^FFtFI^FIlftTT5r4FFTTTFTFrFiT4FFiFFT-pp^TtFF4'3iftnT3Tl^*%FTftF1Tt%FFr 

FFtm F1FT FTTIFTI #F greiT^T FFMt 34^T4f4p Fit Tn#^ ^ # 3^ 

F% % %II FTF Fiff #F I 

(ii) aTft4FF^gTFP^#^f^R#IiTPK3T^WFf^FFtF1^3nT*FFitFit 3Tf^4Ff%FitTn^ 

FmiFT FT^ «tii(qi^ FPRft THt -3^^ t^p FII #F 4'’ FTFFTTFrftiFFtFI^ TTFIFTF^TtFIFt^ attr-PT P affim aH^ 

FlfTFFlff TftFnmt l^iFfVFaitVFFTft3IFFTFi4FT^3Tft4Ff#TFitTn#F%FTF%n3itT/aF«TFrF%F1FTF1tfF#FI FF^FT^ % 

pi^t^aftr art# an^7it'%FlftFlit%TP4rFF#Ff*ri1%^% pTFTF 4tpfF;iT#f #FfWI3T#TFF%'4tFt 

pp arvipF %i 
PTB^ » ~TF| : 

ft#np4FFT aftr ptfpt % ffi^fiTF tfftf #f PfjR) ^ff, arjWTrPiFi Fi 4 fi 541 " %■ pr aftr ttw 

Flf^IFF^t^ aiRl4 3T#fr % Flftinft^ FFi F# FF Fnft FPFT 3FF Flf^lFFTt ail# aiT^ % 3TFTTR 

#TTI 



[VFTIII—■?5^4] 
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45. 

3T«qiTT ah4 '<iTt ^ WT inf^TOT^l ?[Rr f^wf^PT ^ 11 ^ PitiflH % -(i^PT, arftmft 3r«W 

-fer-TTij; 3(T^HR ’J^TO C'htlKl^PTT: 

1. ^— 

(^) *J5i 

M'tiH '451 ift I 

(ii) ‘^3WP4%frn^:— 

«TTI 

3PlftT^1/2 I 

(TS) Wt 

3PTfV%ftTH’WPf ^■45t WPKn^P^'TfifW (^Wl*l ^iJ,’'^’4T’^f^'?S^ 

(^) %^75r^ (i)'3?lT(ii) ^‘f¥¥^^53t ^flTTnq^T^Tf'qTaTeTTiTT ■?^’^’Sp3Ti^lftqf'PTPTPX’>5^f ’TTWTFIT 
^WTTI 

2. «»iyiO%Tira^^"(lf— 

(^) 

(i) riM>m ^T'TO’’I^T■^TPT■JfiT 1/3’art «b4^<1 fllflo ’’111^ ^ *P’atm'terl' 

ifr I 

(ii) ^ sPTftr ^ Rik,— 

(■Jfi) '^tR; ■^STTO'ifip^nT ^^TPff % Tit W 1/2'*^irTTirt^ 

4Ty^^T?T «1TI 

(xa) ■pp*Tf^’?r4^ yRTPiR^C'^f) % wn 

(■p) 

Jinij '^51 U'i\<I Ulf^ ^'. Men’ll 3T*m %^P5 y.’Sf) "sil 

'^f'l^, ai^tOTTTTPRT^', ■3W'air5r’^'’^’4r4T(|<| 3T«mT »b4«)ld%%fft SfRlPlRT^'Jfnr^'Plff■^■^TPT 
^ifWri 

(ts) ^ 

fpphPT <rl'|^[ 3T^jV%■ 'TOI wl.S'tn, tie'll^ MTiT iT®lT 3T^ ^d-l PT '^1 <il 1^ 

TSni^ (^) %’3P'nnJ^ (i) (ii) (^) ■^fRTRTRt^t"^^PT3T«PTT^’^Tf Ti^^T^ffPT 

PPIFP 'Jllii.'ll I 

3Tfl|eM(l ■qr Dt)4'*1l0 W ‘J'JIKI ^'mil Hl'<I ^ Hl^ 'I^T ’^WT 'I1«( Rfj"^'^ 

■SRI "Hitw-PTT 4451 «r ^ t IV^ ■pirat 3P^ il'fl'IK, ^TT^RK «ie|5iN Pi PIPT11 

4<"<1 w^fr^pp Pr5T^ar^fV%'^I tpt' apHiTpapnt■apVwPPiT'^arr^% 4 ii<'ji PqiPi'jTi 
’T^Tit pqiPii^fin '4p cil'O^a 'P ap =* 5 !^ 'j'llKl HTIT HfeT PpTT 'Jlll^'fl I 

46. I^</l<ni '5fit Sl^ftr 3^^T himmT '3tT tP^HUl 

TiafFT ■yiPj'tiiil, ^WTiP’^PPT'^ ■^wPt^ Pt ^ ■?WHT t Pp aiPpRTf ip 4)4 «ii< 1 'Ip aPr ^ 3P^, faraP 

Pi^iftci ®1T, %'f5Tt( Hfi5iP*4Pi) ^ i),P pici^H % Riij^ PtiHi ^'il, *b «(l'q pT aiitfi^iT yirtH PfPfl 'iiiM.'ll ^ 4?) apT Pt) 4 R; 
iitifpowi} Aoi % Tit i)<Hi 4iiS(<i 'Slip iqT PtitHi 'SiiCi,' (1 "swPT P arpTOiPPp "^piro Mp 

^ aPTpI <?l<li’^aiftmRl’*IT sRpTIlP PrWIlPPlt, Hl(V4)lP Pi^^ 

f®(4Ilj"ni aH'^PT’^ 31'4'HI P> ■(“'hP *iMI 'J1Iij,mi Hpi aP pqiaPPr *l<alt6 f^*n ‘Hi IPI 
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47. 

(i) PStXrfl ■S'l Phtfl STT^Tflci'ii 

ferf ^ ^ ^ ■sthtPi?! W 11 

(ii) f^3TT^%f^nrai3T^^wftl?f'3^^ITRt1|fl%«RtTmh3r'^45l?^%»fI^ 48 T:(f% 

% Tn^ 3TtfhyT 3r?^ ■Jfit I 6 "R^ 3T^ % y'T^^RI 

3 TT^ 7 T .JiiO =ri\'li I 

48. Mirt(<»>lfl 
3Tft^ : 

(i) 'Jiin'i) ■anyt 3T»wqr hPiRi ^wiR iirfV®6i(l il'i 

(ii) 37*2^% wVI'imi.'n WT'^ 3n*I<HR)«hl(l W*I I 

49. 3PitH'aft'3liIt(rT 

yf«)4i PinRiRafl 'Sr^ainaif w wrr ^npii: 

(■*F) *18 Rdflafl'^^'^fTfFfraftT'TOTJ^JflU^lui »irTT 'JlHI'ft 3ftTaHiqiW«h (^ifWK'^TSfftKI'ti 

#ft-| 

(tj) 5^*) 3i^RiT1T '(.icn PiPiRJ'ii cl'*ri I 

(^) "*1^ 'o*if^'in ^ «wa^fIw=T?ff ^ 'Jin^'O I 


3T«2ini—V 

50. -^TirTfl^^tljcTa^tTt^irh^ 

T^hri<*Hl'%VTqtlR>'%31WTqh%^3ijh 
% sifJlH ohi*! ■^'355 ifp) I 

51. UMiriH <*[^nTlT 

(i) arfi^^iTn^'*11 5i4'eilfl »1^5ir5t^»jn'8)^7FTMTff^JmFTTI 

52. ■^-'^ 

TR^-qF % 3Tftr!FI^t "m ‘>r4TiiO 1ft%'5f)’<?rorftapini)75% W1’9T’31T’qiff%5T) WTt?l1#a’^^1TTf^ 

sttfRiT f^RT "qF ^ ¥ I 

aisqPT—VI 

^^3f[T<»ililiJ8U|^WI 

53. 

F^ hPiqq)’ % 3nqqT^' % 3T«pftq "qi THH^nnsfi 5qfnT qft qr^r Ftni .— 

(^) srrqiftqqr 
(15) hvlqifliqni 
(q) iT)qTT)^^ 
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[HT»Tiii-TrJ¥4] w w I wiiTVirn 

(•*?) 

(T) »T11|#W 5re#f 

(^) 

54. « t n, ry < %ift?Tf»ffimywfUnTft 

TI^ ^ ^ ?if»fniqt'ww 

'•TTTttjt ^tr^t ifn fN^wfViwt 

(2) will’W^TTTi«Tfl^f5Td’^t'«4^4ftttl«»TTrfVW<tOT^ 

t ! 

% f>in^ wf'w tH iih'TJ^f wn'iTii iN I 

56. T(rt^^ wwtw^^rMt^rt w wf 

^ w «TmiKTtT trr <ni4^fn, w( ttmt w t|w tirwri 6w*n wi ^ntr W'n ’m fI) Wf wt ft ^ 
■’fTTO ifnF'Tt ^nut F? ^'’JJ4 *ni 

nWFNn WWWm’F WFim' m "fill'JffT »nif FIT 4n W^nr I 

l«. W T H t MW ^ 

(1) WT'WTv Ff VMW TfF wPW\ F TJti FTwWmI 'ITI 2 FW i^Fwl FIT «nFIlwff 'faT ct FFmT F i 

a—BB^M iM ^BHB 4lh bmJ&mbbi W^^^sAMBHaiW <mmA. smbM bJ^ IHB BBMDlJk uAb 

Ft TTF FFIFH “ FT< TTT*T w lITTWFn FTFITWF'f|TFfT WFT fWmf) FTT 

--— ■ aa^^B B Ma^fc kajBB BjjkaB^BUf I^B^B lik. BBOBB a^Jka^.a^ B.^BU^B. flItaB. ^Aaa_M a^l 

Ff WT iFf ^ HJT FT FtF FFFfltf Fm TFnT WK TiFFIti FIT IF FF w FFi wft FT^ TFT TJF Ftt F JHIJMlWIn 
F^FTtFl FfVFriflFTITTI 

(2) fFri^t■JiTfWFtT'ftFTFI'fFrflFit'IITFft^%FFF%t*WF^ V‘l?fTriFTFiftFFI'FFFinfT'H?^tFl H^^IFTFPlV 
MTF%faFT^FlVlF(tF<t F » T i yTlft TFTFtFTIF<' M (tF F ^ 

(3) (FT) ITflTFTlt%FTFI^^ fF l4^^#FIF^‘tFF%?rTJFlff#F< 6 FF f^ F iS tf 
^F^TF^FTTTJTfn 

(TJI) FFMt%FTFT^^ f> F ^ % ^Ml F^‘<yFIT<tIBroF!ff#F^ 4I I FN FI ^ FfTFFfFT<fTTFFT' TfiH l ( i K f lFffi n 
fFm wn 11F? ^ WVtF 60 ^ fhFtth FTF iffFTft ^ 

(4) ' STlFftFV ISF^Ffl FF-WHff (3)(F;) ^ F*TT IHFiftF ^ tWHFF-62 ^ stFrtff Mf W T F l iMlF ^ »ffT 

TFTtFF 63 FT aCfm Tg|T Ft »T1TTTTFF TFIFT «T^ FFIR FTT ^ FI ITTF FIT FT FT FFIm f I 

59. WfFTfUWTT^ 

(W) I^WflTITtfTfFllMUFTTTT^M^ 

(1) aiTfVfFn^FTFPMlF^ fi^F%f»TT^^1^%1^^tM M l fF F nT: ^FITFTF^) 

Trr«aFyf%^FTTm’^F-^F^FT^%nntyt^^^^i^|ifFfi^t i N j liii ^i i B i v^ l fl Ff^#FnFiMi 

(2) WFFIHTftFKFKTTFIFTMTIWFF m?TII wMW TFt1*^IiFFH^F^FITFWFHIFFFFTTFI fl«lirFFtR 
FIT FTF l^THT I 

(3) IwFTTFFIK TffffT F7 FTm FWT FTTFFTTtT ^fT FIT 3ifFTF FT TW^ ^ FTWUFFFT FIF FIT FFTI^R FIFTI 

(4) 31 1989t(FffWl80MTIFTFft » HTTF; f F '^ FlfVi i MT Vl ' ^ afPC 1 Fmft, 1990 ^ 240 ftFT&WtFftW 

FFTFfr fFiftFtfTWR itfFffr FfT FT FWlft ^ I 


2235 G1/2001--3 
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(U) cFRn;Mi 'nm Tsiifiin 

(1) RT ^ ipF ET7WQTTT ’mfhs 

I 

(2) ^Sll^^Hl’R5tf%RIR?t^RJIW*nnR^)'(^RIR%RI'3II'y<lifll^^^'3R-hrH''-IH (Rr)( 1) 3T^R?t 

RRTtf : 


RT^gW f^RfR’RHiFTRlftWirfl^Rm’^'R^t RT 71^ R?‘ 3RR% fq^R?!-RffTRT 

RRERJm 11 


60. 4I*rO ^ 

(1) Rfi,RT arfRoftKl RT 'ti4-c(Kl % nflniil STfrW^' ^rk«tiC^ ■^^TRT’f^R^tRt fewil, yil^oh 

RTi iTRRft sfR 'jcili; ^ 3TRR f^R RlA sicfl '^liy.'ll I 

(2) (Rr) Tfl RT7 %■feg 5/3 ftrTRilRT'^'3RR^^'0n%'^'RT^^5RnRTTRRTf^R^RR%#RT 

r 4 Rfl r1hi( 1 ^^/^f%rRH ^ I^ra^' Rf Pig^M ■feRI RRT I 

(73) 4)hk1 IrR^’ 3TftlRiRt RI RH+RKt ^qipHifR RTFIT t RT 7RTR RR ^ RTNT t, % %R; 

3^R TRTR-RR cii<l<a o<t) R7^*ti ''jpf %7^R5T RUT %f^lR 5/3 R;H Ril R7 ^ RRT RR^ Ril 31 ^hRi Rt RTTgRt I 

(R) RR ftRft art'TR^ RI Ri^Rlil R^t'^'^ ^RRTRT RRflwf^fiRT RTRl'l'RT Tjrg ijt RTrI-| RR "SR 

RTF f^TR^' ^ F^IRT IT RRffRT f%RT RRT % RT RRRfl ^ R^ f, % RF^ RT^ %(=fFT RTF % STF TIRT R7^ '^4 

RTF 4 5/3 R^l RTT ft T^^/^feRiFT ^ "ilMI RR% RtI rI 'Jiiy^'fl I 

(R) RTFT atflTRTTTt Ri RT^RTTI 7^ RgRftRftr RT fRcIRR r 5I STRftr RTI rIrttI'^/^ fsR^4 ' *'TJZ-ftRR'' % 7*R 4' 
RTRTRRT^, anFft 4tRTTt ■^/ii'feR;^ Ft4 RT 73TRT R^ ■RT4 RT# RRr 4 4)RTd ^/4feRTH ^ RTt STfRRmR 10 

%3TttT#R“TJS--RTRR’’ 3TRfR <4RRT%3TdK?^ RTR 4 R3T ftRTRTREn : 


RRg RF TRlf % 3HRtTN RR# RRRT ^qi % #TTR rIrtt RtI RTT RR# : — 

(1) RftqilPl RT RT^RTTI 41 hI< 1 ^^/^fsqifl R^I STRftr%#TTR RRTRFt% Rlt '^<1 Rft##RT RTRT RT# RTT RTR fWt : 

RT^ qfg RT ®64 r*^ #TSfRT'F^RRJTR^R^ RIRkI [4)41 # RTR4trRR 4 Rf#Tf^TRT 

RTRT R# RTt ST^RfF FR ?Rf RT RaRTT t f^T ^RRtI R^RTTI ^/4feRT?T 791^ 4 "4 gg# SIRpR RT( RHT Ft Wg# I 


(li) RRR 



3TTRR RT 7#T R>t TSTTRRt I 


(lii) 4^q)RTt ■Tql'fii't Pt)41 FqfqirHon■STTTTJTTftfqfquRl x*i|u|-RR TTg^ Ft qlniO '^^#'RT Tl°h^ft I 

(iv) RtRlft'^/4few^ RTt RRTftr RT fRTT 4 RT 3# ^ RT RRNrrt 4 ^ FR 3TT?TR RTT 

RRTR-RR RTg?T RTT^ % RTF RRTFT i!t ■% STR RF RT 3 Tt4 rPr ■§■ I 


TR##rnrr; 


1. fR##RttFr#9TTRT3TfRRJTftRTRT7fRTTt'4RT4'R#RT’g4R4%t#^ 20t#RftRt7TTTt'^^/4f5R)FT'^^RTTRTRFfRT I 
4#'^# 180 f#r FRi Rrt 'Jiml I 

2. f4gf#RTt7TTTtT3 4aTftTRTTft7TTRT4RTft#R%R#RT'^R7f 4T%R20f#RttRtRTTt^/4feRT5T’^RTTRTRFnTI 
61. 3TRT«TrTRT'^ 

(1) arfRRTTftRT <t)4qKl # RTTTRTTR ^ ^ aRRajj4’#^1115#RR tjtT^ RTR ri^ RTRTTRT ^ RFt #7 RR RR 
#11 WRTr RTt TRTR 4 77# ■gT3[ TTW RTftRTTTt FIR RtRTTt RTt ^RIRtf# R# tTTRT WRT t I #RRTTTt RT Rt4riP 1 RTt RTTJT 
RTt^TT^RT# 3TTTTRTTR^Rtt 377441%# #:e7TR90 ftR7T[FTTRTt#!TTRTt7TR7R 3TRfR%7^t7TR 360 tFR^ RfRRTRFf Ft# ; 


3TRTRT7RT 7T7!JT RTT RRTTTT % : 


3rTTRI^T % 315*1)^1 IriHI srfRRTT^' RT Ri4ri 0 RTt 'gTTT 720 f# RTt STRpR 7TRT 


R77g RF #7 Irt arf^RTrft RT RT^Rld Rtt ■gTTRt RtRTTt % RTR 6 t 4 R# % aT^RtFR 4 STtqBT F# 720 f# % RTF •3777TRTTR 
7 ( 15 ^!; f 44 #4, 4RT 3TgRt(;H # TTRR, RrlRafl ^ 4f ftTR fR^R RTT7RT f4 RtIrT I 
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( 2 ) 

TTm ^ 3TT^ ’'rajj ■^IW % I 

(3) aTOTwn ^ ar^%^^i^ff #t afk"5^ iWRsr^ffer wtt ^n-i'^ftl 

%f^'5ffr^i 

62. 

i««i?;n, Mfle)Kl%4l'5n, 

^jen^ TfT gr^ % 1^ ‘Pp Jh'^0'9 ‘^RSfitT % RlVllPHclJi'ff % 3?^^ WTI %*IT "amij 
^<^dl TT^P '1^ I 

63. l4^fd SS'l,'^ 

(i) #T'Ry^7rp'5p3r^f^'6^^^'»r!)IT'^'^«<6fll% 3nFf?r3Rjf^%’«rnT^ 

grsrfiT-qr Tr»lw^ 3r«wr‘T'Prm % WT»ft ttiPt?! 11 ^ 3Tf^^'*n ^ ^rjof #^T 3iqPT % 

T^h[H 12a^rf^ Tiff #P I 

(ii) 3rqf^'^^’^Pp^3T^WRqFp'l5^%T?ISTTit;?ITn-|P^;m%'f^'5f^^^%2ETm3TT^%'felft'2fRT3mi: 

qft qfl TT^f fpspl'TiqFTqp 'SllH'd Tiqfib-^ a(TgfPi%Tn«T^^^’?'fNP^ f^PpW^ti^TRFm ticn'i Pp^TT^lff I 

64. 

3TftrpTft’TT ■qP ■ifg TT "qr ■!Ri^^ T TT■'mnn Tft Tin^ I-qir pp-qp^ 

a^pir!mffqTqr4^qp'^qTq:TH%T^kH'>p^''^t 7fr'd«^qp-i;^iTPiPrf^q>r'^TiRfiqi ^iff4Tft-3^3TflppKf'qT oh4-^i<l 

^ 3«4f(f tj?^ %iroq PrPiqH 59 %Tq-Pif^qq (^)(4) %3T«TOpi^Tf%mPi?tqTPiqiR^^'^qP'ft«iPf '^'^■ppff: 

qiFjaiiP'q^PpTTqqif^qiiHiO^qj'qff'iPP'^'^qiPnjTritPrtiitd^ 4^^ rki R!iv1ihiP^<6k 
P<r-iq q 59%^-- P i RqH (qr)(4) %3Ttq#Tqfl<yiP»iqf %qTmqP7iftr^ifpft: 

qr^ qv tft pp 1 ^ qrpqRf % witr "^f w Pp to# % w?q?qr ^ 11 #^ #qi^ 'ipw qq; # qif f, ^ " 0 # qft 

fq#qiPTqqT'^^'#t3Tqp4#i^'^|R3?lT 

65. #9P 3|^% ^^TPT'Jiq Qfdl 

aqpjqiRtqrqqf^rffqp'5'?##siTqq#gin'll Siml %'^qpT# 'mp<,’qT<.^1 % ^'*6#t arq^’Tqqff 

qpijqrr f^ra qff qr'^^ffTOTq ^qqq'i^ %T?pH'3q^ qrq^l^qrTiTqr# 1 

66 . ^<^<fl ■^urtVsHi tmim ij'Iti 

(i) 3TPiqjRf"qTq#qTpf^qrP?TarqTTqjpfqqiff#Ti’3q%"#qfqr?%qp#qj#P?qq#"sqqpgiRqifr#I 

(ii) gifqqiifl'qTqi'fqfqfPiqTpjTqTqq^^pt%^f^n|P#^qftqr^q^q^^qiTq)#PrqqTqqP'^^^#q)TgiPTqf^T’#qTI 

67. ■5>i4ii^ui srafti 

(1) arPTqqffqrq^nqf q?i>'qqq5qtwq3Tqpi%pq^qiqifrTTqTf#qp; 

(q?) %^qqST#■ 31 #qq#P t^Pw#TTI qqqrqiqfnFqqqqi%, qr 

(■a) ^^#T#eqqqi^qqqTqq4niRqqq%i 

(2) qipiq^qqqqqp3iqf#Pn=Tqqjqqpift#: 

(qr) 3iPi'tiifl %'qqqp' ni^ii %■ P^qiii qp yiSMI qit tslacDi. tim ft^-il # 3TPTq7qp 3iqpT, sfp 
(^) qqfqqf ^ ^rqq ^ qrqr Pjq# qp q^?ii #1 ^tsqq T5: P^# # aiPjqiqTf grqpr I 

(3) qn^jFqqqqqpamPi^^qqgrPrqjqt'qiqqpEn^tqT^qT'jT#qqpTqr^qqff%arjqq, #t #qiq#, qft#®TqT 
qq qrq pImi i 

(4) grfqqqffqtqqfqqfqft3T^qqqrqpnpra^qPiqffqqnqqftqqqTq#■51#qq#qiqf^PRT%P^i#tPi^T 

■■siiHnT: 

q^qj qf Pp qjpf^lPRT qiq # ^i4'qpiq> srqqsnpf qp' win qjqfnvq qqq # tcT qff tti## i 
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fV^ %ift wi^ 1JT ^ ^'I Rft Tft Vh( vr^irrn iwf'f 

(7) 


iwnr—7 

Wifv 

68. vf^wrWUTmT'fifFnr 

(1) i(?t^3TRT^-^iv*^inft1^wr»NrttMftw 19#2 ( 1952 ^ 19 ) 

% 3t^ arnw ^ # t. wn^irtt *TPr»9 tW? i^nr I in wp4w(t «ffT 

^ WW 3T7nim«Tfirf»m % Tt^ 

(2) (Iff) iff*Ml»Tf^f¥V»^VRWTr^ 19S2 (19»2RtT19)%Tr^»ff%«<7MnaT?it’fTl^aTfWt 

Tn^Ff^O, w»TWrqHTf{t!TO' 6 Ti’BTTrTrwii 1 W^limTr«?miff#i;i 2 wiRWROTtiTTt¥ti^ 1995 

(H) wwt, 199«^TIHT1^M| 

69. "OTflOW 

(I) flrfVwtrf^ ITT inf'flfl' T9-tMHM>T9 2 % ffJfWt 8HT(H % ^jnTTT’T Iff ■'TUT ffTHT I 

( 2 ) ftPfft wNfllfl ITT lift tllVITT1972 % TTf(»tt ITT fW^l fli ra TTT-'WflTlT 

(3) % ariim 3TfV*ff TfT, ^1T MI 

(3) (i) yrtir■BffVfiTftHTl^wTfNftafl mtWf% vtoii% fHn'TT itT frnT— 

(^) -^NfH^iTT 
(If) 

(■n) ^f»r;TIfflTTT^f»W%fff T<n fyffTT «5»<^ f H W f^f ^W r*fftwn<t»?lTT^%6TJfTTTf^ 

>r fhij; 3T«*r t. in 

(it) '?¥T ^ fft Mfl'T ^RT % 1W Wm 'ff ^ "Tt, ITT 

m^iTTr fiPWfTT%fTiT^TOTiTTTiiir49r(<t%fW^'^^wpifiiftTif>rfftfT«iiTinfffiTWwnf^ 

7TT 1#nr TTW ^ f#T fTfliITT % fTTTnf 1*18 fil ftniftlT ITf*T Jif 1ft I ■ 

(Ii) aTfVwn^iniT<hTdipi1^Tr9T5Tfffttrftn,Tni^t^’f^fft^«*iin6iTiW^^^ 
ifTTRfVwm : 

tTrijiTf %iTftf^4TfW9TTftinfr+«n^^30'f^^«fVvfft^T!f^fTTi^tTi1’ff TtTOT irrf-j^aifVuT 

w WT WfWT iTf RT TW7 WTTf iTTf IT WT187 TtT w ■STT?nT<W WIT TftI ^ pTTT : 

iir*7i ITT f^ ^TOW Brn tNi? ni2 a^ftTiT irw 1 ^ 

11T»J ITT 111^ % s(l|(^ 1^ TOW n«T^ M ^ ^ ^ ^ ^ 

TTTTfW, ifrTTTiftTOW^, ^ TTT^ 1J iriW % 1<ITIT H ( IOOH) ifTITt n«n Mt WTT^ 

TTWI 



[vm 111—71^4] 


MOT M!I : SOTMOTF 
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70. » 

T<an MJt Mtw MlW 3ft7 Mft f'TOTl WTM TOTiT'JW WT Miff t 7ft ^ Tnf^TMSTft Mft Ti^ OTT MOTT 

(2) M5t^ aTft^Mn^tMTM;4Mn^^MfrOT7OT3miMraWTT;?rf-^t'3^'BOTfitOTMMftOTOTra7^Mft'T!ff7{twft 
MTM TW OT fv Mil ITT Mlrff MOTl f*F OT MftMrfM MOTI^W t 3(flT 4^ OTT^ 3TfV^ MT Mff 

3TM^1’TMr(T^F*nMi^|TTOTtR'T> mRM^M MIT^ Mft Wf ifl WJ^ft t^TTT^ ftr ^ ftMTOT % tlT WTTT ^ it I 

71. muMiuOtlW 

STfVwft MT MTifwft MTt fir % ftirft 4t MilMilTM Ml UTTBl ■^' TOTmiftn f»FMT W OTim 11 

72. ftif>roTffw afrywraqr 

(1) 3TVqWTm-TmMt‘^3T^MTWlTMlrftM«TOTTi'rf ■aitOTMftTIM^|>TWlOTT%'3M>^tffMfl7IFI_MlT%MTr^f 
ftlTMlfiOT MIT^ % ariOTW-it I 

( 2 ) MOT TOTIR, MIM Mt 41 41 STTMIMW TlMll, TT^ fv 4 WTlf MrC% ^ TOT |M WWif M?! OTTJTT TOT TOTlft 11 

73. •PfTTTMaltTMm^ftTtrf 

(1) WtOTTOT^I % 1%Tft Tn Arf^TOT TTM^ TOTlMr f^TM, ftrf^TMM, TMf^TMM Ml'ftirft MITTT 3TMMT 4 mOTM TFT Mll^ "SOTtl 
mH ITT fM^lMMTM^ ^ STTTM % ■'1?1TM MOT^ MMWI 4' |1 sftr "SM arfVMUftTTf sftr MT^Miftiff MT WL?!, OTTtpKT 'PTTTTT %Tn 
MOTlt I 

(2) irrftTTTM^TOTTIJI'OT'PlTTTT’SMTf^f%4TFf?T'Rr^'OT®Tl^'MTMil''niMj4M!^|TTflTftMMlOTft%TTMT^'OTlMMf^(f 

sfOTfn 'nMT Ml M)1 MT’ft MfiXJift | 


(WtMM18^‘) 


f^TOT iflr TfrqrftTOT’Tjfl MtOTlT 

WPT :. 

HuiMi ;. 

4 . OT^RITI Mlw MOTT/MITlft . ^MT % 

arf^Mnfl MT ^ 4 sftr W IfMT 4 4^ ^ MlftlT MlIMf^TM ^ ^rifOT Tn fWll ^ tItot ^|1^ ST^ftlM Tpifwif-If?! MMOTrfl, 

TOTf^m WOTfTOTyilOTT^f* ^ 3ffTI 

4 ari^ Mtw MOTT/MOTI %4'3OTfMr%MIITiT'^TTMf4nMfr^TIOTTMT'3OT+MT%TTT«T'^MlT^Mn?lfJOTflwiftTT 
^ TTMftlTT ftirfl MTFf % Tfft 4 M?r^ TJOTT 'OTT^ Wot VM arTTM M?1 M ifr TOTJ sttr M ift f%OT( MIP^ 

Mil 3T3 mRt VIT/TjMl 4h M Tit ’SOT '^MT % ^Tf^MOT 4 f^OTTl Mlfl MI I^M^I^MR MTTTTtOT 3?tT M ift ’^OT fw! %! w OmK ^ TTMMI Ml 
3OT^^TTTM4faMn:%MTl^1^wqf^fjfr4lMltfrTOTMnMWMMlT^MllaTyTfr I 


TIM^ c«iimR(i— TTTTOTIT : 

MTM : 
OTMTM : ' 


TTTMT^ : 

MTM : 
MOTTM ; 
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[fMWT5(4)'^'] 

'5i?nTfit»tii 'jii^ t^iHi tnr 

1, ■? 3ft/^tRTft/g). . . fiHftlRafl -Eltw lj_; 

(i) 

(ii) ^ Ri'iiftn ^ 3^ i<,=b Hr^l/nRi 'jilPifi % I 

(iii) ftF7 ■Kiftn (^'115 f^f)^ t f^Rlw Tfir/T^t 11 ^ ^ ^ 'hijih 11 

(iv) ■(‘'linRfl ■fe^tr ■on^ i 

2. +ic»<Pi"oi'^ yRi?ii’=T aM^<w«itweil'i«ii%3TOwqp^’^Tn: 

*Pafwf^’3TT^%f^ dTKq'tj) ll,'ll/^l 

f^PIW : 

315^—3 
wf U 

't<MI*1 <»n m1<i|U|| 

(Wm70^') 

"WH : . 


R;nioh : ' 

■4', .4^!{[[ -4' Rt^Rrt 4) ^ ipn^RT 4PrJiT ij^ ftr 

(PilH) .(1%?1T) 4^ WT 41 


2, *3H^<!f<i WH 44 TjpjT'jRr 41 
■*IT 

■PTPT 44 ^''-M'jf4 4 I 44 '5P*T’jf4'.""(WPT) ...(f^RIT) 4 ’'R^ 

.(■?«iH) ■!fit fTRfcTftrrr w4f 4 arm Rqi'H tefft 4rf4T ’ttit f i 


TR ■=TTR ; . 

^?wr 44 PiyRw ^ : 

^ qiOo ; . 

f"' '‘-rll^iTT ,‘ 

’*'41 TIPI^T ^ 'SfiR I 


■^./- armtR, 3TKq^ 
[4i5rm liEiv/2i6/200i/3raT.] 
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[Min III—13^4] 


LAKHIMIGAONLIA BANK 

NonncAnoN 


Golaghat, the 12th July, 2001 

Lakhimi Gaonlia Bank (Officers and Employees) Service Regulations, 2001 

N o. LGB/ClVlS/100/05/2001-2002.—In exercise of powers confened by section 30 of the Regional Rural Banks 
Act, 1976 (21 of 1976) the Board of Directors of Lakhimi Gaonlia Bank after consultation with the United Bank of India 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous saiKtion of 
the Central Government hereby makes the following regulations, namely— 

CHAPTER—1 


PRELIMINARY 


1. Short title, commencement and application: 

(i) These regulations may be called Lakhimi Gaonlia Bank (Officers & Employees) Service Regulations, 2001. 

(li) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987, 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Lakhimi Gaonlia Bank established under sub-section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
31 St day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty" includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority ; and 

(d) period spent on training while in service. 

(k) “emoluments" means the aggregate of salary and allowances, if any; 

0) “Employee” means a person appointed to any of the posts specified in Rcgulations'3 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

( 0 ) "Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the eiholuments which may specifically be classified as pay under these 
Regulations; 

(p) "Salary” means the aggregate of pay and dearness allowance; 

(Cl) "Sponsor Bank" means the United Bank of India; and 

(r) "Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER—n 

CLASSIFICATION OF OFnCEBS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employoei 

(a) The officers and employees of the Bonk shall be classified as follows: 

(1) Group A-Officer Cadre 

(1) Scale I 
(U) Scale II 

(iii) Scale m 

with designation in relation to any of the scales 
(1) Officer 

(li) Branch Manager 
(111) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may bo specified by the Board IVom time to time with the approval 
of the Central Oovernment. 

(3) Group B-Clerical Cadre 

Clerical staff, namely CleikKnim-Cashlor, Clerk<um-'IVplst, Stenographer and such other categories as may 
be specified by the Board from time to Ume with the prior approval of the Central Qovemmem, 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Drlver-cum-Messenger, Part-time 
Meisenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Oovernment. 

(b) Nothing in this Regulation shall bo construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employeAi 

Notwithstanding anything to the contrary contained In these Regulations, the Chairman may, subject to such 
general or specific instructions as may bo issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance; 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment In the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees ; 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales ofPay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be deterrmned by the Central Goverrunent from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him ; 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on p'obation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 
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9, Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in tlie opinion of the Appointing Authority. 

the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any. the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
vhich he was promoted. 

0. Ibiminetioi. of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing 2 uthority of his intention to leave or discontinue his service or resign. 

(b) The pel iod of notice required shall be .— 

(i) Three months in the case of an Officer, and 
ffi) One month in the case of an employee. 

(c) Incaseofbrtachby an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedu igs are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be institiled against him until final orders are passed by the Competent Anthority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age ; 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and ono month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Coimnittee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board firom time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their intcr-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 


(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 Aprii 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 Fdnuary, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shal 1 be reckoned 
with reference to the rank allotted to them at the time of their selection: 


Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 


14. Promotion 


All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 


An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEAIS 
1S. Scope of an officer’s or employee’s service 

Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s af&iis of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential natme either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No, 1, 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers, 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. 0 11 icer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority; 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(0 Every officer or employee shall report to the Bank if any member of his femily is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912(2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any conesponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Corrqretent Authority. 
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22. Officer or employee not be absent from duty without permission or be late In attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

Cii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona - 
flde investment of his own, if funds in such marmer as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowinp and investments 

(1) No officer or employee shall, in his individual capacity: 

® borrow or permit any member of his family to borrow or otherwise place h ims elf or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Govenunent p?per or any other securities ; and 

(v) guarantee in private capacity the pecuniary obligation of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority; 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonaflde tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by rdm; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and Uabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
hisfhmily; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer, 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the meanS 
by which or the sources from which such property was acquired. 

2ti. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29, Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such jjeriod as the Competent 
Authority may direct; 

Provided that m respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances wliich shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
8, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, cither 

involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
ol his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such disrmssal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his liaving been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
comphmentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee ; 

Provided that nothing in this Sub-Regulation shall apply to; 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has rccendy quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertaimnent from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duly 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(0 refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

Xd) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restairants) to which 
the public have or arc permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as ;— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or who commits acts detrimental to the interests of the Bank or in 
conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, shall be 
liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulalive effect 
(hi) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(hi) Compulsory retirement, 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Disnussal. 

Explanation ' 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(u) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfi tness to cross 
the bar, 

(ih) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he mav be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) revemion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capaeity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as pan of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may bt granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further th at no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer,the 
charge or charges and defend himself: 

Provided also that an tmquiry need not be held if; 

(i) the misconduct ii'' such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 
n. Employees 

(a) Penalties for minor misconduct 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine; 

(ii) withholding of increment(s); 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if ; 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(in) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authority ; 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation ofthe power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer; 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of I nvesugation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the rqx)rt on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be tgkm up 
against the officer or employee concerned. 

(iii) I f after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose, 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vgilance Commission. 

Explanation . An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminalimsconducl as defined m Sections 13,14,15 and 16 of the Prevention of Corruption Act 1988 or he has acted for 
an improper purpose or in a corrupt marmer or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Autliority, 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superarmuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
I he date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitl^ for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the .subsequent period : 

(a) where the enquiry is held dcpartmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining ocriod of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquity is held departmentally by the Bank, 1 /2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his represcntativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation ; 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superarmuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. IFcatmcnt of suspension period and allied matters 

The Competent Authority may, while imposing penally, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or J ij s is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTERV 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(u) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

Authorities empowered to grant leave _ 

The power to grant leave shall vest in the Competent Authority. 

35. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provi ded that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee pluck'd under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave for an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on fiill substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 St January, 1990, the privilege leave may be accumulated upto not more than 240 days, 

(b) When application should be submitted 

(i) Appheation for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation 
(b) (i) May be refused without assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed, 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick Icavc/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

ProTTded that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/mcdical leave account. 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of service 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sideness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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03. Maternity I^eave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female oflTicer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 


All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank ; 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
vv Inch would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time Of his death sulyectto Sub-regulation (a)(4) of Regulation 59. 


provided fiirther that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provi ded also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the ^ank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall fiimish to the Bank, the 
address at which he can be Contacted tvliUe out of headquarters. 

66. Commencement and termination of leave 


(0 The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

( 11 ) The last day of leave of an officei or employee is the working day preceding that upon which he reports his 
return 10 duty. 

67. Joining time 

(1) An officer or employee shall be eligible fpr joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) tojoin a new post on return from leave. 

(2) The period of joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days ^nt of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer, or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating tile joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the dhy of his relief shall not be included in computing the joining time. 

(5) No joining time shallbc admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posUng is of temporary nature, incspcc- 
tive of the fact that the posting is to a place or station other thali the one^at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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68. Provident Fund and Pension 


CHAPTER- Vn 
MISCELLANEOUS 


(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund, 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 


(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19ofl952)shall be governed by the provisions ofEmployees, Pension Scheme, 1995 framed by the 
Govermnent of India in exercise of the powers conferred by Section 6 A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 


2. The amount of gratuity payable to an officer or employee shall be cither as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for fiiither service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) li imiaitionofserviceinaiiyotherw^exoeptbywayofpunishmentaftBrcomplctionof lOycarsofservicc: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months ’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding deatli, disability, retirement, resignation or termination of service, as the case may be. 

70, Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
m such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such i nstructions or direetions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary, 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SrHEDTJI.E f 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place;- 

Date:- 

I.do hereby declare that I will faithfully, tmly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealmg with the said Bank 


Signed before me. Signature 

Name in full 
Designation 

Signature 

Name in full 
Designation 

CARE: (Ib be on the lines of GOI Rules) 

SCHEDULE-n 
[See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum,.s/o, w/o, d/o.declare 

as under; 

0) That I am unmarried/a widower/widow, 

(ii) That I am manied and have only one spouse living. 

(iii) That I have entered into or contracted a marriages on having a spouse living. Application for grant 

of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affum that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date; Signature 

scHEDuij:in 

FormB 

Declaration of Domicile 
(See Regulation 70) 

Place: 

Date: 


1, The undersigned, having been appointed in the service of the.Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

♦The above is not my place ofbirth. My place ofbirth is.(Place) in... (District) but 

.(Place) has been declared as my place of domicile for the reasons given below; 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd./-Illegible, Chairman 
[ ADVT-IMV/216/2001/Exty.] 
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